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FIRST WORDS ...from the editor

WHEN WE SCHEDULED the theme for this issue, we
had no way of knowing it would coincide with a
resolution passed by delegates to the Manitoba

Conference in Canada advocating a change in policy regarding
women in church leadership (see 'Just what have MBs said on
the issue?" onpage 14). Currently, both Canadian and u.S.
MBs operate under a policy passed in 1999 at the General Con
ference convention, encouraging women "to minister in the
church in every function other than the lead pastorate." The
Manitoba resolution would allow women to become senior
pastors at the discretion of the local church.

The resolution has been passed on to the Canadian Board
of Faith and Life for deliberation and will no doubt be pro
cessed at some level here in the U.S. I hope the articles in this
issue will help provide both background and starting points for
dialogue. Like Doug Heidebrecht, the author of one ofour fea
tures, I urge you to "talk together as women and men-wrap
ping our convictions with humility and gentleness, being
patient and bearing with one another in love in order to keep
the unity of the Spirit in the bond of peace (Eph. 4:2-3)."

In place of BodyLife, we are running a special section on
Estes 2003, the national youth convention that took place in
Colorado at the end of March. I encourage you to read it
through-the quality ofour youth is inspiring.

In many ways, this feels more like "last words" than "first
words." This is my last issue as editor, a job I have thoroughly
enjoyed for the last five years. It has been a true pleasure to
serve God in this role, and Connie Faber has been a wonderful
colleague and sister-in-Christ. I will miss both the job and the
opportunities to talk and worship with both the U.S. and glob
al MB family. Thank you for this opportunity. God bless. -CA

COMING

• MAY 22-24-Baptism and Church Membership Study
Conference, Winnipeg, Man.

• JUNE 26-29-eentral District Conference convention,
Omaha, Neb.

• JULY 28-AUGUST I-Basic Institute of Conflict
Management and Mediation, Oklahoma City, Okla.

• AUGUST I-3-Southem District Conference convention,
Oklahoma City, Okla.

• AUGUST 4·8-Basic Institute of Conflict Management and
Mediation, Fresno, Calif.

• AUGUST II-I7-Mennonite World Conference Assembly
in Africa
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BY NANCY R. HEISEY

From the
beginning
of the
church,
when
faithful
women
were the
first
witnesses
to Jesus'
empty
tomb,
women
have been
proclaiming
Christ's
love.

Women have sacrificed their own sleep, food and
even their lives to preserve life for their families.

At times women have seemed to bear silently
this suffering, meekly accepting it as their lot. But
women have also testified to their experience that
God is with them and that, especially through the
death ofJesus, God suffers when they suffer.
Because the powers of evil still lay claim to the
world, their pain cannot often be escaped. Yet
women have over and over witnessed to the God
who sees them, hears their cries, bears them up and
shares their pain.

• The gift of love and care. Women also offer
gifts as providers of love and care in all human soci
eties. American philosopher Martha Nussbaum
points out that these two capabilities, defined by
both ancient and modem philosophers as central to
the common good of humanity, have always been
expressions of women's lives. Women give birth
and nurse infants, provide the bulk of the care for
children and cultivate, harvest and prepare most of
the food for their extended families. Women care
for sick and elderly parents, husbands and siblings.

These capabilities of love and care have always
been part of the life of the community of believers,
extending gifts beyond the family into the commu
nity of sisters and brothers in Christ. The Book of
Acts offers us a snapshot of the disciple Dorcas,
who made tunics for poor widows and their chil
dren (Acts 9:36-42). In the third century after
Christ, a terrible plague afflicted the city ofAlexan
dria in Egypt. While other citizens were fleeing for
their lives, Christians went out to care for sick and
dying. According to a report from the bishop,
alongside the priests and deacons who courageous
ly cared for plague victims were "some laypersons
of great worth," without doubt women sharing their
capabilities of love and care. In India in the past
century, Christian women have provided a far
greater proportion of the country's nurses than the
tiny percentage Christians represent within the
Indian population.

• The gift of rich witness to Jesus Christ.
Christian women use their gifts of love and care to
reach out actively beyond the Christian community
with a rich witness to Jesus Christ. From the begin
ning of the church, when faithful women were the
first witnesses to Jesus' empty tomb, women have
been proclaiming Christ's love. Because women
have often not been formally empowered to preach
and evangelize, they have taken advantage of daily
contacts with friends and neighbors, as well as
strangers, to share the good news.

Elizabeth, a Dutch Anabaptist arrested in 1549,
was accused by her captors of being a "teacheress."

1beipastorr asked me, "Mama, why do we have
wom61f's groups?" I said, "We have women's groups
to build up the church. Couldyou as a pastor deal
With a I those problems alone?"

-Congolese Mennonite woman

NESTLED AMONG THE WELL-KNOWN STORIES
in the book of Genesis of the patriarch and matri
arch of the people of Israel, Abraham and Sarah, is
another epic story that is too often overlooked. It
even has a fascinating parallel to the account of the
sacrificing of Isaac that has caused many of us to
shiver in our reading.

It is the story of Sarah's slave, an Egyptian
woman named Hagar, who was first ordered by her
mistress to bear a child to Abraham, then thrown
out of the household because her son, Ishmael,
threatened Isaac's inheritance (Gen. 16:1-15; 21:9
21). Not once but twice, when Hagar is at the end
of her possibilities in the desert, God calls to her
and provides what she needs. In fact, Hagar's
response of praise to God states an understanding
very much like Abraham's: "You are God who sees,"
she exclaims (Gen. 16:13). Abraham later says, "The
Lord will see" (Gen. 22:14).

Hagar is an important biblical model for women
in the church. Yet for too long we have lightly
brushed past the reality that Hagar's encounters
with Sarah illustrate the conflicts women have
always struggled with among themselves.

Hagar, so easy to miss in the biblical story, repre
sents ordinary women who have often been
ignored, sometimes scorned and rejected. Yet she is
a shining witness to God's true nature. The God of
Hagar is one who reaches out to include outsiders,
foreigners, the "no-accounts" of the world.

As with the stories of many other biblical women
and churchwomen throughout the centuries, in
Hagar we get a glimpse of some of the gifts that
women have to offer to the church and to the
world.

Gifts women bring
• The gift of an understanding of suffering. A

first gift women offer the church is their under
standing that God suffers with them yet does not
will their suffering. Throughout history, women
have borne the greater burden of the suffering
human beings have inflicted upon each other. In
patriarchal societies around the globe, women have
been physically abused, deprived of property and
other means of economic survival and sometimes
deprived of their children. Women have been
raped, tortured and killed for protesting injustices
and for standing firm in faithfulness to God.
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Many
women go
completely
unrecog
nized while,
over their
kitchen
sinks or
hoeing their
fields or
from their
wheel
chairs,
they hold
up before
God the
needs of
the church
and the
world.

In Tanzania, Miriamu Kisigoro, a Mennonite woman
suffering from a bone disease, said, "I am an evan
gelist for God. I like to spread the gospel and show
others Jesus' goodness, even though I can't walk
much to visit people."

• The gift of claiming God's liberation. Yet
another gift that women offer to the church is a
claim to liberation as God's will for them and for all
people. Jesus himself was confronted by two
women who took the initiative to ask him for what
they needed. The woman with the hemorrhage
stepped over the boundaries of her culture's purity
regulations to receive the benefit ofJesus' healing
power (Mark 5:24-34). The Syrophoenician woman
challenged Jesus to include her daughter in his
healing community, pushing him to stretch the
boundaries of his ministry beyond his own people
(Mark 7:24-30).

Women throughout the centuries have recog
nized that the gospel is for them and that this good
news means they should be free to use all the gifts
God has given them. Indeed, the acknowledgement
of freedom in Christ may be the most miraculous of
all the gifts women have to offer the church, for
they have persisted in their claims of full person
hood despite continuing barriers of biblical inter
pretation and church order thrown up to limit
them.

Mennonite and Brethren in Christ women in
Japan and the Congo, in Canada and Colombia,
have knocked on the door of church leadership and
have bravely walked through. This despite opposi
tion that has come when the door has been opened.

• The gift of filling in the gaps. At times,
women have exercised leadership in a way that
reflects still another gift, filling in the gaps. Women
are quick to see what needs to be done, and they
quietly take up the task when others do not step
forward.

Juan Garcia, a Brethren in Christ woman in
Cuba, led the church in that country through the
hardest years of the Cuban Communist regime and
kept it alive while young leadel'S were being chosen
and trained. In India, one Mennonite community ,
leaned on its young women theological students for
preaching because no men expressed an interest in
the job.

But women do not only fill gaps in leadership.
They fill the gaps in many aspects of church life.
Many women go completely unrecognized while,
over their kitchen sinks or hoeing their fields or
from their wheelchairs, they hold up before God
the needs of the church and the world. Women are
the ones who bring flowers to decorate the meeting
places, teach the children's Sunday school and

attend services regularly. Women often contribute
most faithfully to church offerings.

• The gift of demonstrating community.
Women offer the church and the world a gift by
demonstrating the power of the community to carry
out the work of the church. According to the
gospels, Jesus called a group of men to be his disci
ples. But Luke records that several women came
together, apparently on their own, to travel with
Jesus and to provide for him from their resources
(Luke 8:1-3). This understanding was made visible
in the early years of the church as monastic women
banded together to live a life of poverty and obedi
ence, some as part of their local congregations and
some withdrawn from society.

Working together continues to be the women's
way, from the mothers of the "disappeared" in
Argentina who gathered in the plaza every week in
silent protest against a repressive regime; to the
women's groups from Dhaka to Denver whose Ten
Thousand Villages products (a Mennonite Central
Committee program that provides income to Third
World people by marketing their handicrafts and
telling their stories in North America) enhance the
incomes of their families; to two women students at
Eastern Mennonite University in Harrisonburg, Va.,
where I teach, who organized a drive to collect
1,000 blankets for refugees from the war in
Mghanistan.

This gift of community can offer the church a
model for working together and getting things done
that is not based on power and command but on
cooperation and mutual respect.

Building up the church
Of course these gifts are not exclusive to women.

They can and indeed should be learned and prac
ticed by all members of the believing community.
Likewise, women can also offer gifts that are often
thought of as belonging to men, such as doing the
ology and'leading church institutions.

As we learn from one another and share with
each other, we must always give thanks for the ways
that women's less acknowledged gifts have built up
the church and kept it true to its calling to follow
Christ faithfully.•

Nancy R. Heisey is preSident-elect ofMennonite
World Conference. She will becomepresident after
Africa 2003, the MWC assembly being held this
summer. Heisey teaches biblical studies and
church history at Eastern Mennonite University in
Harrisonburg, Va. This article first appeared in the
2002 Quarter 2 issue ofCourier, a quarterly publi
cation ofMWC.

6-THE CHRISTIAN LEADER



• 7MA

defining marriage rela
tionships as less hierar
chical because women
worked outside the
home and chi1dcare
increasingly became a
shared responsibility. In
addition, these women
began to move into
broader ministries and
leadership roles in the church, albeit slowly and selectively.

In the mid-l960s, women's ministries in MB circles
expanded to such things as teaching youth and adult c1ass
es. Over time they began to be involved in more formal
roles like ushering, public reading ofScriptures, serving
communion and even occasional preaching. Women also
began serving on local church leadership and denomina
tional boards.

In the broader evangelical movement, numerous
women distinguished themselves as gifted and effective
Bible teachers, writers, preachers and communicators.
Today women like Anne Graham Lott, Corrie ten Boon,
Karen Mains, Jill Briscoe, Ruth Bell Graham, Beth Moore,
KayArthur, Anne Ortlund, Wetheral Johnson and others
have raised the profile ofwomen in public ministry and
strengthened the church.

The current official ofMennonite Brethren is
that women can minister any role in the local church,
except being the senior a pastor (see just what have
MBs said on the issue" on 14). In reality, however,
the "glass ceiling" in man f our churches remains lower
than that.

wit
en'-ry- ~B£!!!m!!!

Tltls June, Hen" Schmidt Is stepping down as the pteSldent ofMB Biblical
mlna", where he has HIVed In that role for the last 10 yea,.. In 39 yea,. of

tm ,."" he has also HIVed as a pastor, evangelist, church planter and Hmlna"
facu member. WIth this experience behind him, we asked him to reflect on the
to c of women In mlnlst".

I.e..... How have women's roles in
changed?

SdIInIIIt:: The last 40 years have brought some
major shifts in culture, which have impacted the role of
women in the church:

• The first shift occurred when more Mennonite
Brethren women began entering university and started
training for a variety ofprofessions.

• A second shift came when women entered the work
force and quickly distinguished themselves in the market
place.

• A third shift transpired as the women's liberation
movement raised important questions regarding the tradi
tional male and female roles. The same group also brought
into view issues of injustice and oppression ofwomen,
salary inequities in the job market and the "glass ceiling"
for women in the business world.

• The fourth shift happened with the rise of the men's
movement among eyangelica1s in the 19805, when men
gathered in unprecedented numbers, and among other
things, openly addressed issues related to traditional atti
tudes towards women.

• A fifth shift took place with a change in generational
perspectives. ilPY Boomers, Busters and Generation Xers
have challenged traditional understandings ofmarriage,
the responsibilities of spouses, gender and vocational roles
in our culture and to a lesser extent in the church.

The impact of these five cultural shifts along with the
publication of numerous books and articles, which raised
questions about the inle}"P1'etation ofrelevant biblical texts,
have rorced the church to revisit the question regarding
th~ role ofwomen in ministry. New generations began



women in the church. As leaders we must listen to
their stories, which are often filled with pain and the
frustration ofexclusion. We can bless them by affirm·
ing their call and gifts and opening ministry doors to
them.

Secondly, MB leaders-both men and women in
positions of power-can initiate more open, healthy
conversations about the significant contribution of
women in the church and society.

Furthermore, MBs could learn from other denomi
nations that have no gender restrictions on ministry
roles, like the Assembly ofGod which have grown
from four million at the turn of the 20th century to a
worldwide movement of over 450 million by 2000. It
is a story ofwhat happens when a movement mobi·
lizes God's ministry gifts in both men and women.

Fourth, local MB churches, mission agencies and
education institutions can become more intentional
and inclusive in opening doors for women. For exam
ple, MBBS has deliberately increased the recruitment
ofwomen on the faculty, board and regional councils
because their gifts, insights and perspectives are
important in leadership training. Over one-third of our
students are women, and in our churches over 50 per
cent are women.

Women ministering to each other is important, but
women also have an important ministry in the lives of
men. In the Fig Garden Bible Church, where I was
part of the pastoral team and the leadership team
(1981-84), both of these key groups included spouses.
The Mountain View Community Church, where my
wife Elvera and I currently belong, has a leadership
team that is made up of three couples.

hat about the future?

ince MBs historically have been "a people of the
bb«~~,efirst question on the women in ministry
issue must continue to be: ''What does the Bible say?"

The heart of the women in ministry issue is over
the interpretation ofScripture (see "Continuing the
Conversation" onpage 12). It is worth noting that this
is and has been the case on many significant issues.
We differ on how we understand Scripture, and that is
why the women in ministry discussions often become
controversial and divisive. There are obviously many
other issues involved in the discussion, but disagree
ment over biblical texts presents a major challenge.

All ofus take the Scriptures seriously, so how do
we resolve issues when honest disagreement leads to
different conclusions? Obviously God is bigger than
anyone interpretation ofScripture, and we need to
listen to each other. But we must recognize that all
groups involved are trying to take the Bible seriously,
and emotions are easily aroused when our scriptural
understanding of truth is challenged.

Aformer editor of the MB Herald (a publication of

at can MBs do to encourage women in
and leadership?

__.._~ood first step is for church leaders and church
es to intentionally value and bless the ministry gifts of

at hurdles do women face in ministry?

~'l'?'..." ••e, reality is women are the best people to
~~iPthisquestion. However, allow me to identify
some of the obstacles evident to me.

• One obstacle for women in ministry is the con
stant struggle to find "a place to stand"-a place
where they are valued, accepted and blessed in min
istry roles.

• Another is being a "token" player. Many women
are invited into a profession or ministry but in reality
find themselves sitting around board tables with men
who give them the opportunity to speak but not be
heard. No one deserves to be or likes being a "token.".A third is the "rejection factor." Some men are
threatened and intimidated by competent women.
Women also have a harder time being heard by men
because of traditional roles, power issues and assump
tions that men always know more than women. In my
experience, however, I have found repeatedly that
some of the best insights and counsel I've received in
conversations with couple friends are from the
women. In part this is because the communication
and leadership styles ofwomen tend to be more nur
turing and collaborative and less competitive.

• A fourth could be called the "this is our position"
barrier. Many MB churches and pastors have staked
out positions that make it harder for women to exer
cise their gifts. For example, one of my friends is a gift
ed teacher who leads a community outreach Bible
study. However, the pastor insists that any printed
promotion about the study must list her husband and
her (even though he has no teaching gifts) because
"she can only teach under his headship." Ifministry in
the church is based on call, giftedness and the affirma·
tion ofGod's people, why is the hill so much steeper
for women who answer the call than for men?

• A fifth hurdle for women is finding themselves in
the role of "pioneers." Unlike men, most MB women
have been without role models to learn from as they
move into new ministry roles. I had role models com
ing into and throughout my 40 years of public min
istry (Henry Wtllms, Jake Epp, Abe Regier,].]. Toews,
Vernon Wiebe, John Wall, ].B. Toews, etc.). These
leaders opened ministry doors and were my mentors,
shepherds and guides. Women entering an expanded
ranged ofministries in theMB church have had role
models in family life and women missionaries, but not
in term ofwomen pastors, preachers and leaders in
public ministry. In the last 15 years, some of this has
changed but finding experienced MB women mentors
remains a major challenge.

As leaders
we must
listen to
their
stories,
which are
often filled
with pain
and the
frustration
of
exclusion.
We can
choose
to bless
them by
affirming
their call
and gifts
and open
ing doors
of ministry
to them.
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Why not share church leadership?
"WE NEED OUR PASTOR

to function more like a CEO."
Many of us have heard this
phrase In our churches. Such
statements usually Imply
applying business models to
how we run our church
offices, staff and vision.

But Is this really what we
want? More Importantly, Is
this what God wants?

Another model
The current conundrum

regarding women In pastoral
leadership could be a bless
Ing In dl&gulse-an opportunI
ty to reexamine pastoral Ie..
ershlp models and explore
altematlves like a "corporate
leadership structure."

In this case, the term
"corporate" refers to multI
ple leaders sharing congre
gational leadership and not
the model that envisions a
senior pastor who runs the
church like a corporate busI
ness. In that model, we
sometimes call a pastor the
"lead pastor."

So, what does a corporate
or shared leadership structure
look like? And Is it biblical?

The model was used In the
earty church. In Acts 13, the
AntIoch church leaders "were
worshiping and fasting" when
they seqsed the Spirit
Instructing them to send

Bamabas and saul Into mis
sion work. At the close of
that missionary Joumey, the
missionaries "appointed
elders In each church" (Acts
14:23). There Is clear evI
dence of multiple or corporate
Jeadershlp In these churches,
though the titles for leaders
and their roles vary according
to time and place. It Is also
clear that women functioned
as part of these leadership
teams, Including such nota
bles as Priscilla and Phoebe
(Rom. 16:1-3).

Until the middle of the
20th century, MBs followed
the biblical model of shared
pastoral Jeadershlp. Whether
they were called by the biblI
cal titles of "pastor," "elder,"
"bishop," or "deacon," these
leaders served together.

What caused us to move
away from a team approach
to church leadership and
toward the single lead pas
torate? Undoubtedly there
were a variety of factors,
Including Influence from
other evangelicals, the
desire for seminary-trained
leaders and evolving econom
Ic conditions that changed
the context for lay ministry.

While we gained much by
having leaders with seminary
training, there was a cost In
moving to the lead pastor

model. As congregations, we
began to cede the work of the
church to our pastors. Instead
of being primarily an equlpper
for others who use their gifts,
the pastor becomes the min
Ister of the church. Instead of
finding godly direction togeth
er, we tend to look to the
lead pastor to provide vision.
Rather than enjoying a rich
diversity of Insights, we tend
to depend on one voice to
open the Word of God In the
pulpit. The lead pastoral
model has come with a
prlce-both for pastors and
congregations.

These Issues play Into a
current stalemate within our
church family: Should
women be allowed to exer
cise pastoral gifts? OffIcially,
we allow women to use any
and all gifts, Including teach
Ing, preaching, counseling,
administration and pastoral
care. But we limit women's
service by excluding them
from ordination for pastoral
ministry and from "lead" pas
toral office.

A return to a shared lead
ership model Is worth explor
Ing as a possible solution to
this stalemate. In a day
when the pressures on pas
tors seem to be overwhelm
Ing, It would be a good move
to share the load. InclUding

gifted and educated women
In a team approach to min
Istry would help fill the grow
Ing need for gifted church
leadership. A deliberate,
Intentional shared leadership
model frees us from both the
costs and debates associat
ed with the model embracing
a "lead" pastor. It also
forces us to find a better
way of working through con
flict that grows out of gen
der-based differences of
style.

A divine invitation
Perhaps the Issue of

women In leadership Is a
divine Invitation to consider
a deliberate return to shared
or corporate pastoral leader
ship of the church. Such a
model could help us move
back to a more New Testa
ment church-where the
pastors take back the role of
equipping others to use their
gifts, congregations take a
more active role In seeking
direction, vision and insight
Into the Word, and both men
and women are part of a
team leading the church.
-by Lynn Jost, chair of the
U.S. Conference Board of
Faith and Life and professor
of Bible at Tabor College, an
MB institution in Hillsboro,
Kan.

the Canadian MB Conference) noted that in spite of
our many study conferences on the issue, "We have
never had a head·to-head theological discussion of the
issues, because proponents on both sides of the
debate have never addressed each other's argu
ments." I do not expect that the women in ministry
question will bring MBs to a uniform position in the
future. We will have to live with differences. Confer
ences and local churches will disagree on women in
ministry, as we do on other issues like peace, caSting
out demons, worship styles, etc. So, the real questions
become: Will we live with these differences gracious
ly andgracefUlly or withjudgment and schisms?Is
the changing role ofwomen in ministry the ultimate
"litmus test" ofME orthodoxy?And what happens to
people, especially women in theprocess?

Meanwhile, we must remain at the discussion
table, studying the Scriptures with a commitment to

being a faithful "hermeneutical community." This
means that individually we cannot interpret the
Scripture privately or in isolation, but we do so
within the church community context. Historically,
MBs have not maintained a biblically "static posi
tion" on a range of other issues, reformulating earli
er strongly held biblical positions through this pro
cess of community hermeneutics. Over time, we
have chosen or been forced to reevaluate ethical
practices, participation in politics, theology of mis
sion, church/culture relationships, baptism and
church membership--to name a few. Discussions
about women in ministry will be a process of "com
munity hermeneutics" as well.

This discussion on women in ministry will be
viewed differently by the next generations. Future
leaders will tend to be more equalitarian in their
view of marriage and family roles and bring less of a

RESOURCE
• All Are Witness
es, Delores Friesen,
ed. (Kindred Press,
1996): A collection
of sermons by
Mennonite
Brethren women

MAY 2003 • 9



Listening to women in church leadership
The Christian Leader asked

six Mennonite Stethnm
women who have held various
positions In church IeadefShlp
to share a bit of their expetl
ences-a hurdle they've faced,
encouragement they've
received Of how they've seen
women's roles change In the
church.

Delores Friesen
When All Are Witnesses (a

collection of sermons by MB
women) was published by
Kindred In 1996, It was exclt·
Ing to give MB women
preachers a voice and a place
to be heard. Last month three
MB women ministered pro
foundly to me through the
preaching of the Word.

Yet we have more work to
do. In my 15 years at MB BIblI
cal seminary, not much has
changed. SometImes It stili
feels like we are "holding the
form of religion, but denying
the power of It" (2 TIm. 3:5). I
have listened to gifted women
weep In my office because
they feel called to ministry but
don't know what they should
take or do. I have seen women
graduate and go Into full- and
part-time service in the church
or overseas missions but dis
credited because they have a
counseling degree or caMot
be ordained. I am moved to
tears of commitment and joy
as women minister to me In
my congregation and seminary
classrooms and chapels but
~w Fresno Is only one of a
handful of communities and
locations where women's voic
es are heard. It feels like there
Is stili a long way to go In
allowing God's grace to
empower all those whom he
calls and gifts for ministry.

Stili I rejoice and give
th~nks for all those women

and men who "cannot but
speak of what we have seen
and heard" (Acts 4:20). May
their numbers, strength,
power and wisdom Increase
80 that God's word can go
forth unhindered thl'Ollghout
the worldl-Friesen, a former
missionary and pastoral staff
member, is an author, MBBS
faculty member and MBMS
International board member.

Mary Ann Isaak
In Luke 3, John the BaptIst

declares that God called him
to prepare the way of the
Lord-ln other words to fill val
leys, level mountains and
make rough ways smooth. As
I look back on my journey Into
the pastorate, I recognize how
the congregations where I
have been a member have
been John the Baptist for me.
TIme and time "n, I have
experienced the church
actively working to make
smoother what could have
been a very rough pathway.

When I was In hi'" echool,
my church, Mcivor Mennonite
Brethren Church In Winnipeg,
decided that It was not right
that all the ushers were
male. The congregation took
the Initiative and Invited me,
a teenage girl, to be an
usher, a ministry that I had
always understood to belong
to men only. The Invitation
and the affirmation which fol
lowed tilled In a valley on my
pathway.

Much later, during our
seminary years, the Kltchener
Mennonite Brethren church
opened Its doors to a student
pastoral Intern for three
months In summer. Even
though many church mem
bers had strong and diverse
opinions on the Issue of
women In leadership, the con-

gregatlon graciously accept·
ed our proposal that my hu.
band and I would share the
Internship. The opportunity to
experiment with co-pastorlng
and the affirmation from the
congregation leveled a moun
tain on my pathway.

I am presently associate
pastor at College Community
Church MB In Clovis, Califor
nia. The congregation's histo
ry of having a woman on the
pastoral team helps create
an atmosphere In which both
male and female perspectives
are valued as essential to
whollstlc ministry and leader·
ship In the church. I am
grateful for the congrega.
tlon's determination to help
make smooth what many
women have experienced as
a rough pathway to leader
ship within the MB church.
-Isaak is associate pastor
at College Community Church
MB in Clovis.

Valerie Rempel
My grandfather used to

tell me a story about his
mother, who had been active
In her local women's mission
ary society In Com, Okla.
When a missionary family
back from India needed to
spend a winter there, my
great-grandmother helped
organize a hog butchering to
provide meat for the family.
My own mother was a
preacher's wife and a church
woman. She was active In a
variety of local church min
Istries, spent years working
In the church office and even
tually served on the Mission
USA board (the U.S. Confer
ence church planting and
renewal ministry). I teach at
our MB seminary In Fresno
and helped shape our MB
Confession of Faith during

the recent revision process.
As three women from the

same family, we represent the
kind of change that has taken
place within our denomlne
tlon. At the same time, I like
to think there Is a great deal
of continuity between us.
Each of us chose to give time
and energy to the work of the
church and did It In ways that
were open to us. As I think
about the future, Ilncreaslne
Iy believe that the challenge
lies In passing on a love for
the church and Its work to the
next generation. That means
affirming and blessing the
exercise of ministry &Ifts In
whatever area they are
demonstrated. The church Is •
Joint project and we're all
called to mlnlstryl -Rempel
is an assistant professor of
history and theology at MBBS
and has served on numerous
conference boards, including
the former General Confer
ence Board ofFaith and Ufe.
Currently, she serves on the
U.S. Conference BFL.

Katie Funk Wiebe
After nearly 40 years of

Involvement In women'. min
Istries, here are a few ref1ec
tions:

• I want to say, "You've
come a 10l'!g way, baby, but
and this Is a big but -you've
stili got a long way to go."
Women can go to church
without a hat, cut their hair
(once a big no-no), vote at
congregational meetings and
teach a mixed adult c.....
They can even wear earrings.
When I was on the Chtl.tlan
Leadef staff In the 19608,
earrings were air-brushed out
of photos to avoid offending
readers. By conference reso
lution, women can now par
ticipate In many aspects of

hierarchical perspective to church leadership roles,
structures and functions. Such shifts come over time
and are never driven only by biblical understanding
or interpretation, but also by cultural change.
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Historically, culture has played a part in changes
MBs have made while still remaining biblically
sound. Vocational church ministry, pursuit of educa
tion, entering professions in the market place and



church work, but one thIng Is
mlsslng-a wholehearted
readIness to seek theIr gifts
and bless them openly.

• It Is hard to change
one's theology. People tell
me they changed theIr vIews
and actIons about women's
mInIstries only when a daugh
ter, wife, sIster or mother felt
the paIn of gender bias.

• It Is possIble for an IndI
vIdual or church body to
assent to a resolution with
words yet not feel Its truth.
Therefore, women's mInIstry
In the MB church needs
assIgned cheerleaders and
coaches/ombudspeople for
women-the cheerleaders to
keep the weary from giving
up and the coaches/ombuds
people to prod, present, pray
and keep the Issue open In a
lovIng positIve way.

• Regrettably, we have
lost a generatIon of young
women who, when doors to
mInIstry were closed In the
MB church, found warm wel
comes elsewhere. We have
lost theIr gifts In our congre
gatIons because we were not
ready. I and many others
have to straIn to count the
number of times we have
heard a woman preach. A
whole generatIon of children
will not see a Priscilla, Debo
rah or a daughter of Philip
minIster and prophesy to the
congregatIon.

• Issues divide but also
draw together. The past years
have been wonderful opportu
nities to network with other
Mennonites and see the Issue
from a broader perspective.

• I am both troubled and
perplexed by the growing use
of "senior pastor," the position
most often closed to women,
In an Anabaptist church which
believes In the priesthood and
equality of all believers. this
usage strengthens hierarchy
as It pattems the church, the

body of Christ, after a corpo
rate business model with a
CEO Instead of a pastor.

• Someone asked me
recently how I have kept hope
for fuller use of women's gifts
all these years when some
times there wasn't even a
small cloud In the sky. I
replIed that It Is Important to
hang onto a central core of
Identity as someone God loves
and has called to serve at all
tImes In life, even In the last
decades of life. DIscipleshIp
doesn't end for men or women
at age 65. -Wiebe is the
author ofmany books and arti
cles and has served in numer
ous positions in the MB corr
ference and church.

Kathy Heinrichs Wiest
We often talk about women

serving In leadership as an
"Issue" for debate and discus
sion. WhIle I don't deny that
there are bib/leal Issues to be
addressed, my experience of
moving Into leadershIp roles
has been more of a joumey
than an Issue to be resolved.

Faces mark the milestones
on that joumey. As my family
helped plant North Fresno
church, Pastor Elmo
Warkentin welcomed me, a
JunIor higher, Into the congr.
gatlon's discussIons of vision.
In our fledglIng youth group,
ErwIn and Winnie Bartel and
other sponsors opened for me
the doors to leadership among
my high school peers. Jim
Holm, then a member of the
Paclflc District Conference
youth board, mentored me as
we cut and pasted our way to
producing a newsletter for
PDC high schoolers.

I watched as North Fresno
Church Invited Suzanne Hale
Into leadership as chair of the
worshIp and fellowship~
mission. Her gracIous and con
fldent style showed me that
women bring their own gifts to

leadershIp and don't have to
do It the way the men do.
When Suzanne stepped out of
that leadership role, the c0n

gregation accepted me, barely
out of my teen years, to take
her place, and Pastor Marvin
Heln took me under hIs wing
to nurture and guIde the devel
opment of my leadershIp gifts.

Some years later I sat In
PDC District Minister Henry
DIck's oftIce and, without
thinking about the Implica
tions, mentioned I was Inter
ested In helping on the confer
ence level. It wasn't long
before my name was on the
ballot for the U.S. Conference
Board of CommunIcatIons.

To these, and many others
who have marked my joumey,
I wasn't an Issue to decide on.
I was a person with gifts that
needed to be nurtured and
developed. They took notice
and guided me down a path I
couldn't have gone alone. 
Wiest has served in various
positions at the local church
and bi-nationallevel and cur
rently serves at the U.S. Corr
ference level on BOC, includ
ing four years as chair.

Jeanine Yoder
A few reftectIons:
• I believe the church Is

movIng from an emphasis on
professIonal clergy to
stronger focus on the "mls
slonal church" (every ChrIs
tian Is a part of God's mIs
sion). As all believers are
empowered In ministry, there
Is a growing expectatIon that
all people, regardless of gen
der, will embrace God's mis
sion. This view gives us a
stronger tie to our Anabaptist
theology that values the
prIesthood of all believers.

• In one of my classes, I
asked students to write down
the name of a woman who
has been a role model In their
life. As I tried to answer my

own questIon, I dIscovered
that there were very few
women In my childhood who
modeled leadershIp to me.
However, today whenever I
hear a woman preach or see
her powerfully lead, some
thing happens deep withIn
my soul. I have sought out
women who can encourage
and Instruct me In my own
commItment to ministry.

• Do you ever feel InvisI
ble? I sometimes feel over
looked because of my gender.
I remember attendIng the
Paclflc District Conference
convention Just after my grad
uation from MB BIblical SemI
nary. After one of the ses
sIons, a pastor approached my
husband and me. but pr0ceed
ed to Initiate a conversation
with only my husband, asking
him what he did for a living.
When the pastor learned that
he was finIshing up his studIes
at the semInary, he ImmedI
ately began outlining the dif
ferent pastoral positIons In the
PDC. I tried Interjecting that I
was actually the one with a
degree suitable to pastoral
mInistry and that my husband
was pursuIng a degree In mar
riage and family counseling,
but he did not hear me.

• We need each other In
the family of God. I'll never for
get my pastor taking me aside
one day to affirm the leader
shIp and mInIstry gifts he saw
In my life. "jeanine," he
asked, "have you ever thought
about attending semInary?" I
was shocked to hear that kind
of affirmation. God used hIm to
help me consider the life-time
of opportunities there are for
me to join with others In God's
mission. -Yoder is a faculty
member at Fresno Pacific Uni
versity and a member ofButler
MB Church in Fresno, where
she occasional/y leads wor
ship, preaches and serves on
the outreach team.

changed lifestyles are only a few examples of how
culture has changed our thinking without under
mining our biblical foundation and commitment to
mission. To re-examine biblical texts in the light of

cultural shifts and ethical concerns is part of the
church's role of being "salt and light" in society.
May God keep us talking to each other with the
Bible in hand.•
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BY DOUG HEIDEBRECHT

WOMEN IN CHURCH LEADERSHIP HAS BEEN A
volatile topic for many in the Christian church-and
Mennonite Brethren are no exception.

MBs have been discussing the role ofwomen in
the mucch for four decades. Like many within the
evangelical movement, MBs have gravitated towards
two basic approaches to the issue, commonly
referred to as the "complementarian" and "egalitari
an" positions. The complementarian position restricts
women from holding authoritative leadership roles
within the church while the egalitarian position
affinns women for all leadership roles.

In 1957, MBs rescinded a 38-year practice of
ordaining women as foreign missionaries, though an
explanation of the scriptural convictions underlying
that decision wasn't given. Discussion surfaced in
the MB Herald and the Christian Leader during the
1960s, giving voice to the earlier assumptions about
what the Bible said regarding women's roles. Chal
lenges to this "traditional" perspective emerged dur
ing the 1970s and 1980s focusing the growing
debate around the issue of church leadership. This
eventually led to a loss of consensus among MBs
and the struggle over whether or not to allow for
diversity of conviction and practice.

Mennonite Brethren have expressed the results
of discussions about women in church leadership in
policy resolutions (see 'Just what have MBs said on
the issue?" on page 14). Interestingly, the official MB
position balances between the complementarian
and egalitarian positions by both affirming and
restricting women in the church. The most recent
General Conference resolution encourages women
"to minister in the church in every function other
than the lead pastorate." Two months ago, the issue
was put back on the table with the approval of a res
olution by the Manitoba provincial conference
affirming women in church leadership without
restriction (see 'Just what have MBs said on the
issue?" on page 14). This has been forwarded to the
Canadian Conference Board of Faith and Life for fur
ther deliberation.

Why has the issue ofwomen in church leadership
not been resolved? Over the years MB teachers, pas
tors and conference leaders have consistently pointed
out that at the heart of the debate is hermeneutics
how one interprets the Bible. Despite a strong and
consistent affirmation of the authority of the Bible,
MBs have not agreed on either the interpretation of
the meaning or the application of the significance of
the biblical texts that speak about women in the
church. Discussion wanes when both sides of the
debate simply resort to quoting chapter and verse to
support their positions. Assertions that some have
embraced a "hierarchical literalism" on one hand or

"secular feminism" on the other hand also have made
it difficult to talk openly together about the strengths
and weaknesses ofeach interpretive approach.

An implication arising from the Manitoba resolu
tion is the call for MBs to once again reflect about
what the Bible says regarding women in church
leadership. Rather than seeking to defend comple
mentarian or egalitarian positions, it may be better
to read the Bible as brothers and sisters who are
seeking to understand together what the Spirit is
saying to the church. To do this, we first need to lis
ten carefully to one another in order to clearly
understand the different interpretations of the bibli
cal texts that have arisen among us. Second, we
need to examine how we have arrived at these inter
pretations in order to faithfully identify the appro
priate application of what the Bible says.

Two interpretive perspectives
The two basic approaches to women in church

leadership interpret key passages of Scripture quite
differently. A brief and simple side-by-side compari
son reveals diverse priorities and emphases.

• Creation and the Old Testament. Those
interpreting biblical support for restricting women
in church leadership begin with the recognition that
man was given primary leadership responsibility in
God's arrangement or order of creation (Gen. 2:4

.25). Adam was created first and given responsibility
for the environment, obedience before God, and the
naming of the animals and the woman. The woman
is a "helper" or assistant, whose relationship with
her husband is distorted after the fall (Gen. 3:16). In
the Old Testament, women were restricted from
participating in the priesthood and any involvement
in the prophetic ministry was temporary or an
exception to the rule.

Those interpreting Scripture as affirming women
in church leadership begin with the recognition that
the image of God in creation includes both male
and female (Gen. 1:27), who together are com
manded to be fruitful and have dominion over the
earth (Gen. 1:28). Woman was created as a "helper"
of man to address his loneliness (Gen. 2:18). Adam
recognized the mutuality of Eve (Gen. 2:23), sug
gesting that the hierarchy of the husband over his
wife was a result of the fall and not prescriptive for
defining relationships (Genesis 3:16). In the Old
Testament, women such as Miriam (Ex. 15:20), Deb
orah (Judges 4:4-5) and Hulda (2 Kings 22:14-20)
fulfilled prophetic roles, thereby proclaiming the
authoritative Word of God to his people.

• Women inJesus' ministry and the church.
Those advocating women in church leadership
point out that women were counted among]esus'

Over the
years, MB
teachers,
pastors
and
conference
leaders
have
consistently
pointed
out that
at the heart
of the
debate is
hermeneu
tics-how
one inter
prets the
Bible.
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disciples (Matt. 27:55-56; Mark 15:40-41) and reflect
ed models of faithful discipleship (Mary, for exam
ple, in Luke 10:39). Women proclaimed Jesus' true
identity Oohn 4:1-42, 11:27) in the same way his
male disciples did (Mark 8:27-30). Women remained
faithful witnesses of the crucifixion (Matt. 27:55-56,
28:1-10; Mark 15:40-41; John 20:10-18) and were
commanded to proclaim the good news ofJesus'
resurrection to his other disciples (Matt. 28:7; Mark
16:7; John 20:17-18).

At the inception of the early church at Pentecost,
women received the Spirit and were empowered to
prophesy (Acts 2:4; Acts 2:17-18). Women continued
to be involved in the ministry of God's people as
teachers (Acts 18:24-26) and prophetesses (Acts
21:8-9). Paul honored women as co-workers (Euodia

and Syntyche in Phil. 4:2-3), apostles Ounias in Rom.
16:7), deacons and patrons (phoebe in Rom. 16:1-2).
Women were house church leaders in local churches
in Philippi (Lydia in Acts 16:11-15), Corinth (Chloe
in 1 Cor. 1:11) and Colossae (Nympha in Col. 4:15).

Paul recognized that in Christ, distinctions are
not made between male and female (Gal. 3:28). The
Spirit gifts the church as he wills (1 Cor. 12:11-13)
so that believers may build up one another (Col.
3:11-16). Similarly, Paul's teaching demonstrates that
God does not show favoritism between slave and
free (Eph. 6:9; Col. 3:25) or between Jew and Gen
tile (Acts 10:34; Rom. 2:11). The "new creation" in
Christ becomes the model for relationships in the
church, his body (2 Cor. 5:16-17; Gal. 6:15).

Those advocating the restriction ofwomen in

MANITOBA CONFERENCE BROUGHT NEW RESOLUTION IN MARCH z003

Just what have MRs said on the issue?
MBa HAVE traditionally

seen the Issue of women In
church leadership as a polity
versus a confessional Issue,
reflecting their discussion In
polley statements and reso
lutions rather than Including
It In the Confession of Faith,
which serves as an authori
tative guide for North Ameri
can MBs In biblical Interpre
tation, theological Identity
and ethical practice.

Highlights of that discus
sion are below:

• 1974: The Canadian
Conference opened the door
for women to "be eligible to
be elected as delegates to
conferences and to church
and conference boards and
committees," clarifying that
women could not be ordained
for preaching and pastoral
ministry nor elected to boards
and ofHces "whose work Is of
the nature of eldership."

• 1981: The General Con
ference (the former North
American conference)
acknowledged the contrIl»
tlon of women In ministry of
the church and encouraged

"churches to continue to dis
cover and to draw upon the
spiritual resources found In
our sisters for various min
Istries In the church and In
the ~orld. This may also
Include-partlclpatlon In local
~hurch and conference min
istries, if the local church so
chooses." The resolution also
stated, "We do not believe
that the Mennonite Brethren
Church sliould ordain women
In pastoral leadership."

• 1987: The General
Conference attempted to
remove the ambiguity
regarding what areas of min
Istry were open to women by
defining these as "decision
making, evangelizing, teach
Ing, counseling, encourage
ment, music, youth visita
tions, etc." The General
Conference also published
You, DaU/lhters Shall Proph
esy In j,992 as a study guide
to assist MB churches In
their reflection on this Issue.

• 1993: The General
Conference Board of Faith
and Ufe proposed to "allow
for the diversity of conviction

and practice In the appoint
ment of women to pastoral
leadership In ways that are
consistent with the gover
nance patterns of the local
congregation." This was an
attempt to mediate an
"Interim solution to diversity
and disagreement In the
denomination." The proposal
was not accepted by conven
tion delegates.

• 1999: The General
Conference clarified and
reaffirmed the j,981 resolu
tion by encouraging women
"to minister In the church In
every function other than the
lead pastorate."

• 2003: In March of this
year, the Manitoba Confer
ence leadership presented
the following resolution: "We
call our people In the Spirit
of Christ to relate to one
another In mutual respect as
sisters and brothers In
Christ•••• We Invite men and
women to exercise leader
ship on conference boards,
In pastoral staff positions
and In our congregations,
Institutions and agencies.

We ask them to minister as
gifted, called and affirmed
•••• We call the Mennonite
Brethren church of Manitoba
to be Increasingly alert to
the gifts of women and men
and to become more active
In calling and blessing them
to minister In all areas of
church life." It was noted
that the resolution was con
sistent with the one brought
to the General Conference
convention In 1993, which
would have allowed women
to become senior pastors at
the discretion of the local
church. While the resolution
presented at the 2003 ManI
toba convention would not
change the practice In ManI
toba In the Immediate
future, the results were
passed on to the Canadian
Board of Faith and Life for
deliberation. Delegates
accepted the resolution by a
79 percent maJority.
-by Doug Heidebrecht and
Carmen Andres with a report
from the MB Herald, a publi
cation of the Canadian Con
ference.
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church leadership point out that women were not
part of]esus' 12 disciples (Matt. 10:1-4; Luke 6:12
16) nor were they appointed as elders in churches (1
Tim. 3:1-7; Titus 1:5-9; 1 Peter 5:1-5). Women who
served as deacons in the ministry of the early church,
for example, did so under the authority of men.

Gal. 3:28, while establishing the equal status of
women and men in Christ, does not remove func
tional differences in the church. The context of
Galatians suggests that social implications are not
addressed by Paul's statement proclaiming oneness
in Christ. The analogy between women and slaves
does not apply since slavery is not a God-ordained
institution grounded in creation.

• Instructions to women (1 Cor. 11 and 14).
Those in favor of a restriction on women in church
leadership emphasize Paul's recognition that "the
head of the woman is man." Paul's instructions
regarding the significance of a head covering repre
sents his concern for maintaining man's authority
over the woman (1 Cor. 11:3, 5). God's arrange
ment in creation-woman was made from man and
for the sake of man (1 Cor. 11:8-9)-and nature
itself require that the distinction between the sexes
be reflected in different roles in the church. The
principle behind Paul's command for women to be
silent in the church (1 Cor. 14:34-35) is based on an
appeal to the practice of the churches, the principle
of submission of wives to husbands and an appeal .
to the law (Gen. 3:16).

Those in favor of women in church leadership
emphasize that Paul instructed women who were
praying and prophesying in the church (1 Cor. 11:5)
to dress appropriately in order not to bring shame
on their husbands (1 Cor. 11:5) or draw attention
away from their authority to prophesy (1 Cor.
11:10). Interdependence should characterize rela
tionships between women and men "in the Lord" (1
Cor. 11:11). Paul's concern regarding proper order
in the church service motivated his call for tongue
speakers, prophets and disturbing women to be
quiet so as not to create chaos (1 Cor. 14:28,30,
~4). Paul was worried about damaging the reputa
tion of the church among unbelievers.

• Relationship of husband and wife (Eph. 5).
On one Side, a wife's submission to her husband in
the home is interpreted as one expression of mutual
submission among believers (Eph. 5:21). The
metaphor of "head" illustrates the comparison
between a husband and wife and Christ who nour
ishes and tenderly cares for his "body," the church
(Eph. 1:22-23; 4:15-16; 5:25, 29).

On the other side, the relationship between hus
band and wife is interpreted as the pattern for rela
tionships between men and women in the church.

Headship, defined as "authority," must be reflected
through a husband's loving leadership and responsi
bility for the family (Eph. 5:22-33; Col. 3:18-19;
Titus 2:3-5). Wives are to submit to their husbands
in everything (1 Peter 3:1-7).

• Quietness and authority (1 Tim. 2). Those.
advocating restriction of women in church leader
ship suggest that women are commanded to learn in
quietness and in submission (1 Tim. 2:11). They are
neither to teach nor to have authority over men (1
Tim. 2:12). The appeal to man's priority in the order
of creation indicates that this command is a perma
nent principle transcending cultural practices.
Woman's role in the fall reflects her overstepping of
God's order for male and female relationships.
WomeQ are therefore restricted from the authorita
tive positions of pastoral leadership and eldership in
the church.

Those advocating affirmation ofwomen in church
leadership suggest the primary issue ofconcern in 1
Timothy is false teaching, the promotion ofcontrover
sy, meaningless talk and presumption about the ability
to teach (1 Tim. 1:3-7; 4:1-7; 6:3-5). The call for quiet
ness must be understood in the context of living
peaceful lives (1 Tim. 2:1), where women are instruct
ed not to domineer men (1 Tim. 2:12). These instruc
tions are best understood in light of the situation
involving women described in 1 Tim. 5:9-15.

Reflecting on our hermeneutics
So, how is it that we interpret the same passages

so differently? Several issues play into how we inter
pret Scripture.

Whenever we read the Bible, we typically follow
three steps. First, we observe what the Bible says.
Then we interpret the meaning of the biblical text in
its context. What was the author trying to communi
cate within a particular historical and cultural context?
How does this text fit into the flow of the entire bibli
cal book? Finally, we apply the meaning of the biblical
text to our lives in our contemporary context. What is
the significance of the text for the church today?

Several dilemmas arise when we seek to interpret
and apply the Bible. While we may all be able to
observe what the Bible says about women in min
istry, we often disagree about how to interpret the
meaning of those texts. Sometimes we are unclear
about the meaning of specific words. For example,
what did Paul mean when he spoke of "head"? At
times we debate the significance of the cultural
background for understanding the meaning of the
text. What role did veils play in Corinthian society?
At other times we are unsure about the historical
experience of the first readers. In what way is the
issue of false teachers in Ephesus related to the

RESOURCES
FROM
VARIOUS
PERSPECTIVES

Balanced
Refledion
• Two Views on
Women in Ministry,
James R. Beck &
Craig L. Blomberg,
eels. (Zondervan.
2001)

• Women in Min
istry: Four Views,
Bonnidell Clouse &
Robert G. Clouse,
eds. (InterVarsity
Press, 1989)

Complementarian
• Council on Bibli
cal Manhood and
Womanhood:
www.cbmw.org

• Women in
the Church: A Fresh
Analysis of 1 Timo
thy 2:9-15, Andreas
J. Kostenberger,
Thomas R. Schreiner
& H. Scott
Baldwin, eds.
(Baker Books,
1995)

• Recovering Bibli
cal Manhood &
Womanhood: A
Response to Evan
gelical Feminism,
John Piper & Wayne
Grudem, eds.
(Crossway Books,
1991)
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RESOURCES
FROM
VARIOUS
PERSPECTIVES

Egalitarian
• Christians for Bib
lical Equality: www.
cbeintemational.org

• The Trinity &
Subordinationism:
The Doctrine of God
& the Contempo
raryGender
Debate, Kevin Giles
(InterVarsity Press,
2002)

• Women in the
Church: A Biblical
Theology of
Women in Ministry.
Stanley J. Grenz &

Denise Muir Kjesbo
(InterVarsity Press.
1995)

Hermeneutics

• Slavery, Sabbath,
War & Women:
Case Issues in Bibli
cal Interpretation,
Willard M. Swartley
(Herald Press. 1983)

• Slaves, Women &
Homosexuals:
Exploring the
Hermeneutics of
Cultural Analysis,
William J. Webb
(InterVarsity Press,
2001)

MB
• Your Daughters
Shall Prophesy,
John E. Toews,
Valerie Rempel &

Katie Funk Wiebe.
eds. (Kindred Press.
1992)

issue of women teaching?
Another difficulty arises when we are unsure

whether a text should be applied literally or whether
we should derive a principle based on a practice
embedded in a cultural expression. In some cases, we
recognize on the basis of common sense that even
though we clearly understand what the author meant
in a text we do not always literally apply it to our lives.
For example, we seek to apply the principle behind
the command, "greet one another with a holy kiss,"
rather than attempting to literally follow it. Further
more, ifwe are unclear about the meaning ofa biblical
text, we will consequently struggle with identifying its
significance for our lives in the contemporary church.

Finally, it may not be enough just to observe and
interpret all the individual biblical texts that speak to
the issue ofwomen in church leadership. We recog
nize the presence of both affinning and restricting
passages in the Bible regarding women in the
church. How do we hold together all of Scripture
without forcing the Bible to say what we want it to
say? How do these texts fit together into a coherent
picture? As we process these questions, it is impera
tive that we allow Biblical themes and emphases to
shape our understanding rather than impose a for
eign theological framework onto the biblical text.

Questions for refledion
Typically, the discussion regarding women in

church leadership focuses on the meaning of various
biblical texts that are used to either affirm or restrict
women's involvement. What we rarely discuss is how
we interpret the Bible. How do our particular expe
riences and theological assumptions shape the kinds
of questions and expectations we bring to the text?

The following questions identify some areas for
further reflection regarding how we interpret the
affirming and restricting biblical texts regarding
women in church leadership.

• What is the significance of the ~reation account
to the issue of women in church leadership? Is the
chronological order of creation significant? Is there a
created order or arrangement set forth by God in the
beginning for all time? Does the Bible teach a doc
trine of the "order of creation"? Can the implications
from creation be limited to the home and the church
and not the rest of society?

• What is the significance of the fall for under
standing how life should now be lived? Are the con
sequences of the fall descriptive of what happened
or a normative pattern we must now follow?

• What is the significance of the new creation in
Christ? How does the new creation relate to the orig
inal creation? Can a distinction be made between the
status and function of believers in Christ?

• Should one text take interpretive priority over
another (Le., Galatians 3:28 or 1 Timothy 2:11)? On
what basis would we make that choice?

• What is the significance ofJesus' teaching and
example? Does Jesus provide the interpretive key for
reading the rest of the Bible?

• How does our changing practice of church gov
ernance shape our understanding of leadership?
How do we understand the relationship between
authority and servant leadership? What is the biblical
model for church leadership (pastor, elder or over
seer)? What are the implications of our theology and
practice of ordination for this discussion?

• What is the significance of the gifting of the
Spirit for leadership positions in the church? Does
the church determine the gifting of believers or only
recognize what the Spirit has already given?

• Is the husband/wife relationship a model for
relationships between men and women in the
church? How do we understand the concepts of sub
mission and authority? How does our own experi
ence flavor our understanding of these concepts?

• What role do societal attitudes, whether contem
porary or traditional, play in shaping our interpreta
tion of the Bible? How is the reputation of the gospel
message affected by the church's stance on this issue?

• How does our experience as either males or
females shape our understanding of the biblical text?

• Do differing interpretations of some biblical pas
sages imply differing views of the authority of the Bible?

• How does the church practically reflect a
hermeneutical community in the interpretation of
the Bible? Should consensus be the basis for unity in
the church? Given the diversity of the church, what
does consensus look like? What is the relationship of
local congregations to the larger conference?

Talking together
Mennonite Brethren have continually expressed

their commitment to the role of the church as a
hermeneutical community in the interpretation of
Scripture. We recognize that as we interpret the
Bible together, the perspective of the larger group
offsets the limitations of individual blind spots and
biases. We believe that the Spirit speaks to the gath
ered community as they seek to understand the
Word. We must continue to talk together as women
and men-wrapping our convictions with humility
and gentleness, being patient and bearing with one
another in love in order to keep the unity of the
Spirit in the bond of peace (Eph. 4:2-3). •

Doug Heidebrecht is academic dean at Bethany
College (formerly Bethany Bible Institute), an MB
institution in Hepburn, Sask.
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Job available: September 1, 2003
Starting date: Negotiable
Application deadline: Until filled

Duties:
Direct the production of the Christian Leader,
the monthly magazine of the U.s. Conference
of MB Churches. Tasks include planning,
writing, editing, managing staff and writers
and overseeing layout, printing and
distribution. The editor also shares In shaping
the overall communication strategy for the
conference, together with the Board of
Communication and conference leadership.

Qualifications:

• Christian commltmentjlifestyle
consistent with MB Confession of Faith

• Membership and active participation in
an MBchurch

• Excellent writing, editing skills

• Understanding of print media,
journalistic style

• Journalism experience

• Managerial skills and relational gifts

• leadership gifts In shaping thoughtj

life of church

• Minimum of bachelor's degree

YOUR PURCHASE
MAKES A DIFFERENCE

TEN THOUSAND

VILLAGES®

Sights and sounds from.
international villages blend

in beautiful harmony at
Ten Thousand Villages.
Host a Festival Sale

at your church, featuring
handcrafted musical

instruments, home decor
and gifts made by artisans
in more than 30 countries.
We supply publicity and

other resources, you supply
the volunteers and fun.

For more information, call

(717) 859-8100.
tenthousandvillages.org

Ministry Ouest

• Ministry Quest is an initiative
~ of MB Biblical Seminary

Are you a leader?

Do you set the bar?

Check out Ministry Ouest at
www.ministryquest.com

Join Ministry Ouest

Ministry Ouest gives you the
opportunity to develop as a
Christian leader and explore
ministry as a vocation.
If you are:
• growing in your faith
• a leader
• interested in ministry as a vocation
• 16-18 years of age

To participate in Ministry Quest
you must be nominated by your
church leadership. Please talk with
your pastor or youth pastor about
your participation.

MAY 2003 • 17



PI-I' UP SIDE

BY PHILIP WIEBE

Well-informed in an overinformed age
~Amid a swirling tempest ofinformation, we need to keep watch

THE RULES (IF BEING WELL
infonned have shifted dramatically
over the last couple of decades. When
I was in college, I remember making a
particular kind of effort to stay
infonned. I'd go to the periodical sec
tion of the library to browse through
newspapers, magazines and journals.
I'd read a variety of news articles to
get a sense of what was happening in
the world, then I'd study opinion
pieces to see how people felt about it.
If I didn't do this regularly back then,
I could easily have walked through
my days unaware of events a few
miles beyond my campus.

I'm not sure such oblivion would
be possible today. Now we don't have
to go and seek infonnation, the infor
mation seeks us. Data flows endlessly
from the screens and speakers of our
globally connected gadgets. The pri
mary challenge of being well
infonned no longer has to do with
finding infonnation, but filtering it.

I've been especially aware of this
since the start of the Iraq War. One can
access ongoing war coverage 24 hours
a day. And I wonder if that's just what
some people are doing, judging from
the bleary looks in their eyes.

That leads to the first principle of
being well-infonned in the new
world: there is such a thing as too
much infonnation. Watching war cov
erage all day every day would be over
whelming and counterproductive. In
this case being well-infonned doesn't
involve getting as much news as you
can, which would be unreasonable,
but intentionally limiting news con·
sumption. The best infonned people
are those who read or watch selec
tively and knowledgeably, rather than
just parking in front of the 1V for a
few hours and letting things soak in.

A second principle of being well-

infonned today is, data allowed to
enter our minds needs to serve some
meaningful purpose. This is the great
problem of the over-infonnation age:
we are exposed to a huge amount of
useless information. For example, I
recently learned that there is an actual
1V show called "CelebrityJustice." The
program details various legal scrapes
and court trials involving famous movie
and music stars. Do we really need to
know this stuffi Not likely. But this is
what television and the Internet seem
largely to be about: providing us with
everything we don't need to know.

A century-and-a-half ago, the author
and naturalist Thoreau mused about
the stringing of telegraph lines across
America. This speeded-up information
technology would allow instant com
munication, he agreed, but the real
question was ifpeople on opposite
ends of the country had anything mean
ingful to communicate. This, Thoreau
doubted. He was ahead of his time, of
course. So much that is communicated
via today's amazing technology is hardly
worth communicating at all.

A third modem principle of being
well-infonned is to pay attention to
infonned opinions. It's a longstanding
tenet that journalism should be unbi
ased. But I find my understanding is
most enhanced by the biased stuff: edi
torials, columns, opinion pieces. Here
is the trick, however. It doesn't help to
seek only opinions I agree with, I also
need exposure to other points ofview.
If I'm wrong about something, I'd
much rather change my thinking than
persist in error.

Notice, though, that I said to seek
"infonned" opinions. In our communi
cations revolution there has been an
explosion of uninfonned opinions.
Often it seems that the great quest of
opinion proclaimers is to get publicity,

rather than make well-reasoned argu
ments. There's a sense these days that
everyone's opinion should count, but
I don't know if that's true. One must
be wary of convictions pressed by
those who lack integrity, who misrep
resent facts, who don't practice what
they preach.

A fourth principle of being well
infonned in this age is to avoid jump
ing to hasty conclusions. I mentioned
earlier that today's 24(7 news environ
ment can foster a couch potato
approach to infonnation, which may
never lead to thoughtful discernment.
But the opposite can also be true.
Infonnation now flows so fast it can
be tempting to try and discern and
decide before all the facts are in.

Being well-infonned rarely involves
snap judgments. It takes thought and
reflection. These are getting harder to
find in our accelerated world.

Jesus advised his followers to take
care with infonnation, and use it wise
ly. Once he told his disciples, "Watch
out that no one deceives you. Many
will come in my name, claiming, 'I am
he,' and will deceive many. When you
hear of wars and rumors of wars, do
not be alarmed. Such things must
happen, but the end is still to come.
Nation will rise against nation, and
kingdom against kingdom. There will
be earthquakes in various places, and
famines. These are the beginning of
birth pains. You must be on your
guard" (Mark 13:5-9a).

Jesus was speaking specifically
about the destruction ofJerusalem,
and generally about the end times.
But certainly these words are timely
for today. Amid a swirling tempest of
infonnation and rumor and specula
tion, we need to keep watch, stay
alert, and seek the leading of our
Lord.•
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ON STEWARDSHIP
11:; 5. Lincoln· PO. Box no· Hilisholo, 1<567061-0220· Phonc: (\OO-5SI-I:;~7· 1\1a\ 2001

Based on the

numbers, you

wou Id have to

condude that

the vast majority

of Americans are

either not aware,

or don't care

that each of us

has the opportu

nity to articulate

our last will and

testament.

1
-.' n fact, while most people may be aware of the reality that life inevitably
. leaves a mark, there is an amazing tendeney to ignore the fact that every

single American has the oppoitunity to ensure that a personal voice echoes
within that legacy. This is, after all, the real definition of a Last Will and
Testament

Yet, every year approximately seventy percent (70%) of ad~1t Americans who
die, do so without letting their own voice be heard in the form of their personal
Will. As a result, the state determines the "voice" of these legacies.

When you consider that a Will is the place where you determine specifics such as:
• custody of minor children;
• distribution of property; and
• making a permanent statement of values;

one cannot keep from wondering why so many fail to take advantage of all that
a Will makes possible.

Too Busy Living To Think About Dying

This. may well be t~e single biggest reason so many Americans die without hav
ing prepared a valid Will. Daily living - from dawn to way past dark - is so
demanding that it seems virtually impossible to think about anything even
remotely related to death. Add to this the fact that death isn't the most exciting
of topics; you have all the necessary ingredients to push the topic of a Will to
the 'back burner.'

The unfortunate truth is that the lives of children, spouses, and loved ones can
often be made miserable because a deceased failed to articulate important
specifics. Survivors often invest time, emotion, and significant amounts of
money in order to probate a Will. This doesn't even touch the cost of legal
squabbles over property or disagreements over child custody.

We're Not Dealing With A Mansion, Here!

Since few of us ever think we may die by the end of the week, creating or updat
ing a Will is something that is easily put off until another day. Couple this with
the fact that many people look at a modest home and property - especially in
younger adult years - and think their estate too small to warrant the time and
expense of a Will. This is often a costly assumption.

cant. on pg 3



Committed
to

.Building
Churches

Benefits of MB'LQail Fuild:
,. Interest rate is 5.950/0 variable

• No points or fees

• Partnership with denomination

• Committed to financial needs of all

M.B. churches

Mennonite Brethren Loan
Fund is dedicated to raising
the capital necessary for
providing loans to buy, build,
remodel or refinance
Mennonite Brethren churches
and affiliated M.B.
organ izations.

Through 70 years of ministry,
we have provided oyer 606
loans to M.B. organizations,
pastors and churches. Many o'f
these loans have been made to
new and growil")g churches

, who, would be unable to

locate capital through
traditional sources.

.Our commitment to the needs
of the Conferenqe and the
local church, coupled with our
partnership with' investors,
makes these loans a reality.

Loan'
Fund

~~.

P.O. Box 220
315 S. Lincoln St.

Hillsboro KS 67063,-0220
1-800-551-1547

info@rribfound~tion.com.

Call or write'to request more information!

a supporting organization ofMennonite Brethren Foundaiion
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Whatever The Reason . ..

- E. F. Randolph

YOU IJICkED AND LAZY SERVANT.
YOU SHOULD ,HAVE, AT LEAST USED
THE MONEY 'TO ESTABLISH A 61FT

ANNUITY AT YOUR FAVORITE CHARIT:Y;
PROVIDING A SECURE INCOME STREAM
, FOR YOURSELF AND PROFOUNDLY
HELPING PEOPLE IJHO ARE IN NEED

AT THE SAME TIME'

\

Failure to prepare a Will means:,
• family members do not benefit from the peace that co~es from a final "word" from a loved one; and
• charitable efforts de~med impoitant"during. life do ,not benefit from the permanent voice that a Will gives to' '. '

·values. ' .

liThe Traveler never expects the journey will end before the
destination is reached'"

preparing A Will Is Too Costly

While we do recommend that you invest in the
professional prepar'!tibn of a Will, the cost need not be

,overwhelming. Every'situatiol} is unique, but the
!1mount you'JI invest in articulating your specific wishes almost always results in significant savings when

, compared to tax shrinkage and/or settlement costs at the time of death, And if it were possible to affix a dollaf
figure to the personal and family issues that often result in the absence of a Will, the cost would seem
miniscule, indeed.

The, Voice of Your Legacy, continued from pg 1
, ' ,

Regardless of the specifics, perhaps the real impact ofdeath. without a Will is that it robs. a legacy of it~
rightful voice: In the, event of an intestate death, the state in which death occurs gives voice to the legacy.
This means that the stat~ will make every decision' related to the final (and, lasting) imprint of a life.

The result of death w~thout a Will - dying intestate - vanes, of course, depending on the specifics of each situ
ation. Dying without a will ca~:

• often mean shrinkage dQe to a huger than necessary estate tax settlemen't;
• significantly prolong the probate process;
• 'demand significant time and en~rgy on the part of the executor;
• cause strife among family and lo.ve~o~e$·, as specific property issues are dealt with; and
• in the cas~ of minor child,ren, result in a judge dete!1J1.ining who will raise your children. '

Even after only,! fe\y shQrt years, the vaiue of a home
may have escalat~d. A few of the right stocks - eyen
shares in a clQsely held, oon-public entity - can
increase e~ouih over time that the tax and distribution

, impiications are significant. The lesson here is that
even in cases where an estate is seemingly so small
that it hardly warrants the creation of a Will; values
Can ch~ge qui'ckly as a result of inflationary, times.
So, even in the cas~ of young couples or es~tes that
are seeqtrngJy very mode,st, .a Will that outlines b~sic

parameters can Iilinimi~e the effect of costs and taxes
'in the event of an untimely death. ,

, Every ~ingle yoke will leave a legacy for fut~re generations, The preparation of a Will is your opportunity to. . .
e~sure that your legacy re~ounds witlJ-your: ~oice.
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INQUIRING MINDS

BY MARVIN HEIN

Questions about faith & life
----- --_.__._-_._------

~Contemplating Israel andpraying/or ourpresident

QAre we not obligated to support
Israel because the BIble speaks
of them as favored people and all

who oppose Israel shall reap condem
nation? (California)

AMany well-meaning, sincere Chris
tians contend that (1) God favors
Israel today because of their eth

nic descent and (2) that many biblical
promises concerning the land are or
will be fulfilled in a political region
called the "Holy Land." To oppose
Israel, therefore, is to seek to render
God's Word ineffective.

My own personal persuasion in this
matter is that the foregoing conclusions
are a misreading of scripture. Our Con
fession of Faith does not speak to this
issue and I am aware that many, includ
ing some of my best friends, will not
agree with me. My reading of the Bible
tells me that etemallife (heaven) is not
earned nor deserved nor can it come
through ethnic descent (Luke 3:8).
Apart from Jesus, no divine favor rests
upon any member of an ethnic group
(Rom. 3:9-10). All are sinners and all
come to Christ by faith in Him.

The Bible says: "Ifyou are Christ's,
then you are Abraham's seed, and heirs
according to promise" (Gal. 3:29). Jesus
became the mediator of the Abrahamic
Covenant and the promises of blessing
and cursing (Gen. 12:3, Gal. 3:7-8)
apply to no ethnic group but to the
Church ofJesus Christ, the true Israel
(phil. 3:3). The priesthood, sacrifices
and sanctuary of Israel have been
replaced byJesus' resurrection. Peter,
one who speaks often of the Second
Coming, says nothing about God restor
ing Israel in the land of Palestine. It
would appear from Josh. 21:43-45 that

the land promises to Israel were ful
filled in Joshua's reign. No New Testa
ment writer speaks of a regathering of
ethnic Israel like the Old Testament
prophets did.

A group of teachers at Knox Semi
nary (Ft. Lauderdale, FL) have written a
statement on this subject: "Bad Chris
tian theology regarding the 'Holy Land'
contributed to the tragic cruelty of the
Crusades in the Middle Ages.
Lamentably, bad Christian theology is
today attributing to secular Israel a
divine mandate to conquer and hold
Palestine, with the consequence that the
Palestinian people are marginalized and
regarded as 'Canaanites.' This doctrine
is both contrary to the teaching of the
New Testament and a violation of the
Gospel mandate."

Despite many who disagree, I res
onate with those views. Salvation is,
indeed, of the Jews. God has not com
pletely rejected Israel. Jews who come
to faith in Jesus will share in Christ's
reign. But Zionistic Israel, a secular and
now largely unbelieving state, does not
appear to me to be an authentic realiza
tion of Christ's messianic kingdom.

One day every knee will bow and
tongue declare that Christ is Lord.
God's free offer of grace is as open to
Jews as to Gentiles. We should pray for
peace between Israel and Palestine. We
should extend humanitarian support to
both sides. IfGod has plans different
from what I have understood, I shall
relax in his wisdom.

QCan you pray for President Bush
when you disagree heartily with
his political policies with respect

to the war with Iraq? (California)

AI would certainly hope so! The
Bible urges us to pray for "kings
and all who are in authority." I

cannot see that this admonition restricts
us to pray only for those with whom we
agree. The Bible asks us to pray for the
peace of the land, so that Christ's
gospel can go on unhindered. Unfortu
nately, some of the anti-war demonstra
tions lead to hate rather than respect for
governmental leaders. I may not agree
with the war in Iraq but I must, it seems
to me, remain prayerful for the presi
dent and his aides.

Moreover, the Bible urges us to pray
for our enemies. I believe Saddam Hus
sein is a vicious, evil man. But he is one
of God's creatures and I cannot allow
his atrocity-filled life and administration
to lead me to cease to pray for him. I
confess this is not easy. I also confess
that sometimes I find it hard to pray for
our government when it acts so con
trary to what I believe the Bible teaches.
But the New Testament has no condi
tional clauses when it asks us to pray for
those in authority and/or our enemies.

The more troubling question for me
is: Am I praying like James' "double
minded" man Games 1:8) when I ask
God to work in Saddam's heart but
don't really believe this wicked man will
respond to any of God's loving
entreaties? We probably must confess
that we often pray with little faith. I pray
for Saddam, and I ask for the courage to
believe God can work his miracle of
grace in that evil heart even as he did in
mine.•

Have a question about a Biblepassage, doctrine, conference policy, or other spiritual issue?
E-matlMarvin at mhetnl@fresno.edu or sendyour question to "Inquiring Minds," c/o
Marvin Hetn, 3036 East Magill Avenue, Fresno, CA 93710.
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ON THE JOURNEY

BY ROSE BUSCHMAN

Anatomy of a mission trip
_. . .- _._-- -

~Mission trips demand time and energy-but it is good to go

MY HUSBAND AND I RECENTLY
returned from a short mission trip to
West Africa.*A group of missionaries
met for their annual renewal and plan
ning conference. The two of us provid
ed a program for the children so that
both parents could attend the meet
ings and benefit from them.

Mission trips don't "just happen," so
serious planning began right after Christ
mas. Airline reservations and tickets
came first. Since the flights to West Africa
go through Europe, we had a choice of
going through London, Amsterdam or
Frankfurt depending on which airline we
chose. The schedule through Amsterdam
worked out best for us.

In January we had reservations but
were told we could wait with actually
bUying the tickets for several weeks.
The talk from Washington looked
increasingly like war with Iraq and we
wondered ifwe would be able to go.
Emails went back and forth to the mis
sionaries discussing the safety issue.
Our tickets would not- be refundable
(we got missionary prices) but our
travel agent told us we could resched
ule them for a fee if need be. Eventual
ly we decided to buy the tickets even
though we didn't know what the world
situation would be like nor ifwe
would get the needed visas. It's called
"trusting God to do the right thing."

Getting visas was quite a hurdle. We
needed a letter of invitation from a
missionary in the country. This person
also had to send us copies of a desig
nated number of pages out of his pass
port. Forms had to be filled out, pass
port pictures taken and other docu
ments collected. We've learned when
dealing with this particular embassy
that it works best if application is made
through a travel agent who then deals
with another agent in D. C. And, yes,
this costs extra money.

We sent all the paperwork to our
travel agent and then left on a five-day
trip thinking all was well. On our
return we found several urgen,t mes
sages to call our agent. One of the
needed pages from our missionary's
passport was missing. With only a little
over two weeks to our departure date
every day counted. I called our sending
mission and asked if they had the in
country phone number for the person
I needed. Then I called the AT&T oper
ator for the country code. She
informed me that it was increasingly
difficult to get calls through to that
country and wished me luck.

As I dialed I told the Lord, "This is
your mission trip, so you'll have to
help me get through." Three phone
calls later I finally reached the person I
needed to talk to. Two hours after that
my travel agent received a fax with the
missing document. And yes, we got our
visas in time.

The morning we left on our trip was
also the morning our local airport was
fogged in for over two hours. Because
of the delay we just barely made our
next connecting flight in Denver but
after that everything went as planned.
Thirty-six hours later we were finally in
Africa. An overnight stop at a local
guesthouse and then another five-hour
drive (by car) to the conference site
completed the journey.

For the next week we lived with the
missionaries who had come in from all
over the country. They had their meet
ings and my husband and I provided
the children's program. We shared
meals and in the evenings played,
talked and laughed together.

For me it is always a highlight to
spend time with missionaries where
they live and work. Their commitment
to serve the Lord is an inspiration and
challenge to me. In addition to their

assigned duties, they work hard at
being good parents, often homeschool
ing their children. At the same time
they have to carefully manage limited
resources of money and supplies.
Procuring food is often difficult and
time consuming. Access to medical
care may be miles away. Living with the
heat and sandstorms off the Sahara
Desert creates its own share of prob
lems. In spite of all this these families
are excited about what they are doing
and rejoice when people come to
know the Lord.

This conference center had a satel
lite dish and got CNN so that it was
possible to stay in touch with world
events. And yes, we watched 1V
reports as America began its war with
Iraq. Several days later as we traveled
back to the airport and then flew
home, we saw nothing out of the ordi
nary. We never felt in harm's way.

Unfortunately on this trip I got sick
towards the end of our stay. Thankful
ly, my husband and others were able to
finish the program while I gave instruc
tions from my bed. The heat, sand in
the air and lack of cold drinks added to
my discomfort. When we finally got on
the plane I asked for two cups of ice
and a can of ginger ale. For the next
several hours, while flying over the
Sahara Desert, I enjoyed the sheer bliss
of melting ice cubes as the cold liquid
trickled down my throat. I had to think
ofJesus' comment about giving a cup
of cold water in his name (Matt.
10:42). It was truly a special gift.

Mission trips demand time, energy
and commitment. They are not without
their frustrations and difficulties, but
from my experience, the positives out
weigh the negatives. It was good to go.•

*Some details need to remain
vaguefor security reasons.
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Ctl LICK'S CORN ER

BY CHUCK BULLER
U.S. CONFERENCE EXECUTIVE DIRECTOR

May 31, 2003-year end!
----------- ..

~Go ahead and choose-and remember God's generosity as you do.

~e
.... _..

I HAVE' 'lHE NEWAND WONDERfUL
privilege of serving on a variety of Men
nonite Brethren boards and agencies by
virtue of my assignment. On these
boards sit any number of incredibly
competent and spiritually vibrant indi
viduals who give leadership to min
istries that we colleetivelyvalue.

With the wealth of talent and
human wisdom they also share anoth
er common trait. Most share a finan
cial year-end of May 31, 2003, and are
short of cash. H this doesn't change
they will have to make difficult min
istry decisions about how to steward
the limited resources for the greatest
impact. But, before they do this they
are going to make one last push
before May 31 to see if they can't raise
the necessary funds to balance the
budgets.

This means that you-the owners
of the MB Conference and ministries
will have significant opportunities to
contribute. By the time you read this
article you will probably have received
a phone call, mass mailing, bulletin or
periodical insert inviting you to do so.

I have heard at least four very differ
ent assessments about the state of the
U.S. MB donor as I have listened to
people describing the current chal
lenge. Below is my own paraphrased,
alliterated version to summarize this
assessment:

• Donor fatigue. You would have
had to sleep through the last three
years to not appreciate this perspec
tive. Just as the economists predicted
the largest transference ofwealth
between generations in the history of
the world, our stock market became
rather bullish and suddenly a lot of
wealth disappeared. In short, corpora
tions have downsized, the agricultural
community has faced its usual chal
lenges, and investors are skittish about
the future. So, the assumption goes
that the average donor simply doesn't

have as much wealth to share while
ministries have continued to grow.

• Donor confusion. With the
divestiture of the General Conference (if
you don't know what that means you
probably help prove this point) and the
new responsibilities given to national
and district conferences, some donors
have apparently taken a wait and see
attitude about where it all ends up. With
multiple layers of ministries doing many
of the same things, from church plant
ing to leadership training, but at a
decentralized level, there is a sense that
some people are asking for more clarity
before committing significant dollars.

• Donor delight. In every challeng
ing time there are born opportunists. I
believe it was the late Lyle Schaller who
predicted this phenomenon for the 21st
century. The idea is simple. In a chang
ing world people want to have control
and impact with their donated dollar.
They want "bang for their donated
buck." And we have provided ample
opportunity at every level. Knowing that
many donors are simply not motivated
by the administrative overhead that
comes with doing ministry, we have
made sure that special projects abound.

• Donor opportunity. Straight
from our development offices comes
the perspective that relatively few peo
ple actually fund our ministries on a
day-to-day basis. Since the U.S. Confer
ence alone numbers around 20,000
people, it doesn't take an economist to
see how different things could be if
each person got involved, even with
small amounts of money.

As is usually the case, each of these
perspectives contains some truth. You
probably can identity with one of these
categories or create your own. Thank
fully, we Christians are not simply the
victims of circumstance, social forces
or fate. Typically, the Scriptures speak
to these issues with timeless clarity
that invites the social prognosticators

to step aside.
I offer but one passage of scripture

for your consideration: "Remember this:
Whoever sows sparingly with also reap
sparingly, and whoever sows generously
will also reap generously. Each person
should give what they have decided in
their heart to give, not reluctantly or
under compulsion, for God loves a
cheerful giver. And God is able to make
all grace abound to you, so that in all
things at all times, having all that you
need, you will abound in every good
work" (2 Cor. 9:6-8).

I love this text. It reinforces some
basic ideas about stewardship. First,
there is the faith component. Giving is
predicated on Gods' ability to supply
all my needs. Second, there is the
donor decision that is honored by
God, each person deciding without
pressure or compulsion to support the
kingdom as they see fit. Third, there is
the reminder that we don't give
because God is poor or needs the
money. God ultimately loves the
cheerful giver. That is a powerful and
under-preached thought. You can do
your own word study in the Bible to
see the other types of people specifi
cally affirmed by God's love-it's a
unique list! Last, there is the sense that
God is providing for all types ofgood
work, from the seminary and mission
board to the U.S. Conference, districts
and local churches. The list could go
on and on. H God is involved it is a
good work!

So, go ahead and choose and
remember God's generosity as you do!
Ifyou are a current contributor I thank
you. You already know the joy ofgiving
and the adequacy ofGod's provision. H
you still need to join the team, I remind
you that there is no shortage of oppor
tunity. And might I add, this publication
is the product of the U.S. Conference of
MB Churches (315 S Lincoln, Hillsboro,
KS 67063-(220).•
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ESTES 2003: The 1,400 students and sponsors who attended navigated a snow-covered YMCA campus.

Youth heed "The
Call" to listen
Student response overwhelming to Estes
2003 convention invitations

BY CONNIE FABER

turing the Estes 2003 worship band and
speakers Lori Salierno on Sunday and
Tom Tufts on Monday. Late morning
seminar topics ranged from "Finding
your mission in life" to "Family Feud:
How to handle conflict in the family" to
"Utah-The last great American mission
field."

Students were given free time each
afternoon along with a variety of recre
ation options. New to Estes 2003 was an
afternoon service project to Boulder,
Colo., organized by Youth Mission Inter
national. Sunday and Monday evening
sessions were followed by youth group
huddles and then late night entertain
ment.

A
tOtal of 1,420 students and
sponsors from 67 congrega
tions attended Estes 2003,
the national Mennonite
Brethren youth convention

held March 22-25 at YMCA of the Rockies
near Estes Park, Colo. Total attendance
climbed to 1560 when all planning team
members, on-site staff and volunteers,
exhibitors and program participants,

including students from Tabor College
and Fresno Pacific University, the two

Mennonite Brethren postsecondary insti
tutions, were counted.

The 2003 convention theme was "The
Call," taken from]esus' invitation in Luke
9:23: "If anyone would come after me, he
must deny himself and take up his cross
daily and follow me." The morning
schedule included a general session fea-

Hearing the call
Even though the aftereffects of a mam

moth blizzard created a storm oflast
minute challenges for planning team
members, many veterans describe Estes
2003 as one of-ifnot the-most suc
cessful national MB youth convention to
date. It seems that Estes 2003 students
were uniquely willing to listen.

"This is an event for you and me to
become still...and to hear God's call on
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our lives," planning team member and
emcee Wendell Loewen told the crowd
on opening night.

Students and sponsors attending Estes
2003 were reminded that to answer "The
Call" of God, one must first hear him. "If
you leave Estes Park and you didn't hear
the voice of God, it won't be because he
wasn't talking," speaker Tom Tufts said
Saturday night. "It's because you weren't
listening."

As it turns out, an overwhelming num
ber of participants were listening as Tufts
and Saliemo energetically and creatively
told stories from the Bible and their own
lives, challenging the students to live holy
lives, specifically in the area of sexual
purity; to become a member of God's
family; and to evangelize the world. The
crowd listened, and responded, some
privately and hundreds publicly.

Overwhelming response
When Saliemo invited them to do so,

hundreds of kids stood to their feet Sun
day morning to demonstrate their inten
tion to live sexually pure lives. Sponsors
crowded the stage at Saliemo's request
as a sign of their support for the stu
dents' commitment and as a pledge to
serve with integrity as role models and
mentors.

At the close of the Sunday evening ser
vice, Saliemo invited students who were
committing their lives to Christ for the
first time or who desired to renew their
faith commitment to make their way to
the front of the auditorium. Sponsors
who had volunteered prior to Estes 2003
to serve as counselors were also asked to

Challenging words
• "Faith Is when God asks you to step off the
mountain and he's either going to give you a
rock to stand on or teach you to fly."

• "You can see where God Is taking you by
where you've been."

• "It's easy to see someone's sinfulness••••
But their most Immediate need Is to not be
alone. We are a very lonely people. There are
1,500 people In this room and some of us feel
very alone. God has a pian-family, marriage
and the churcb-to minister to your alone
ness."

• "God Is not loving. He Is love."

• "God gives us stuff so that we can build bridges to bring people to Jesus
Christ•••• I honestly believe you can use any object to lead somebody to Jesus
Christ•••• What do you already have that you could use to bring people to Jesus
Christ?"

• "The reason labeling people Is wrong Is that It denies the biblical truth that
people are changed by God."

• "Two words that don't go together are 'No, Lord' because he can't be Lord If
you Identify an area In your life he cannot have."

-Tom Tufts addressed the youth three times during Estes 2003. He is a for
mer PGA golf professional, pastor and Staley Lecture speaker.

• "God put a God-shaped vacuum In your life.
Only Jesus Christ can fill that hole. Everything
else just drips on out."

• "It cost all of heaven to save your soul."

• "Christian student, those of you who have
Jesus Christ In that God-shaped hole, you
have the cure for the SIN virus and God
expects you to be a paramedic."

• "You can't change your past but you can
change your future."

• "Are you willing to be a young man or
woman who reflects God's character?"

• "The world will never be the same because of the commitments made here
tonight."

• "God Is so excited about your existence. You are not an accident. He has you
here for a reason. His thoughts towards you-not the whole world, just you
outnumber the grains of sand. He Is a Heavenly Father who Is deeply In love
with you."

• "The Lord Jesus Christ has his Spirit failing on your generation. Your genera
tion may very well be the generation that ushers In the Lord. You have a special
place In the course of human history."

-Lori Salierno addressed the youth two times during Estes 2003. She is
founder and CEO of Celebration Life International.
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come fotward.
As students and sponsors filled the

aisles, it quickly became clear that the
number of students could not be accom
modated in the prayer area or by the
counseling volunteers. The majority of
students were told to remain in the audi
torium and to gather into groups there.
The auditorium became surprisingly
quiet and then filled with the murmur of
voices as groups of praying students,
some led by sponsors and others orga
nized by students, dotted the Longhouse
Conference and Recreation Center.

A similar spirit was present Monday
night when Tufts concluded the second
of two messages that challenged stu
dents to have compassion for those
who do not knowJesus Christ as their

personal Savior-both their peers and
those around the globe, many who live
with constant hardship. Tufts gave two
invitations to stand-the first to those
who felt God's call to vocational min
istry and the second to those who
wanted to commit themselves to "listen
for God's powerfully clear voice" and
to view their occupation, whatever it
be, as a ministry. And as was the case
the night before, hundreds of the stu
dents rose to their feet as a sign of their
commitment to do so.

..•••Not the end"
The closing session Tuesday morning

was designed to be an interactive service
and was led by various members of the
Estes 2003 planning team. Students

viewed a video that emphasized God's
desire to communicate with his chil
dren, prayed with one another in small
groups, reflected on the weekend in a
letter to God and took communion as a
youth group. Music and worship led by
the Estes 2003 worship band was an
integral part of the morning service and
was a very worshipful experience for
many participants as evidenced by the
arms raised in worship from the front of
the auditorium to the back.

"This is not the end," said Stuart
Pederson, planning committee chair,
when he dismissed the crowd. "This is
the beginning.... Hang on to Jesus with
all you've got. Go back and impact your
world and your school. Will you do
that? I believe you will." •

Blizzard does little damage to Estes 2003
ESTES 2003 AJ.MOS1

didn't happen, thanks to the
monster March blizzard that
blew through Colorado and
Wyoming for three clays the
week of the convention,
burying Denver In nearty 32
Inches of snow and dropping
seven feet In the mountains.

The fact that the conven
tion ran as smoothly as It
did Is a credit to the hard
work of Estes 2003 plan
ning team members, says
chair Stuart Pederson, and
Is an example of God's
goodness. "It was chaos
behind the scenes," says
Pederson when asked how
the snowstorm affected the

convention. "But God pr0

tected the presentation
side. That side never missed
a beat. The Impact on the
youth was phenomenal."

Members of the Estes
2003 planning team and
staff were scheduled to
begin their preconvention
preparations Thursday,
March 20. But Pederson
and others were stranded
on the Interstate or prevent·
ed from flying Into Denver
when the city's airport
closed for two clays, groun~
Ing thousands of people.
"We never once met togeth
er as a full team," says P_
erson.

By Friday momlng many
team members had arrived
at the YMCA of the Rockies
only to leam that building
Inspectors were onslte that
morning to determine If the
Longhouse Conference and
Recreation center, the only
building on-slte large
enough to accommodate
more than 800, was safe.
The MB assembly, the sec>
ond largest group to meet
at the YMCA this year,
would total 1,500. The five
feet of sopping wet snow
that blanketed the YMCA
grounds had clamaged the
Longhouse heating system

and YMCA personnel were
also concerned about the
Integrity of the building,
given the weight of the
heavy snow on the roof. The
planning team prayed and
the Inspector examined and
when the building was
okayed, there was no doubt
a collective sigh of relief.

According to the Denver
post, the price tag for the
March 17·19 storm,
described as the worst In a
century, Is expected to
reach $100 million, making
It the most expensive winter
storm In Colorado history.
~F
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Students get high marks

and Tom Tufts and with the blessing of
the planning team, Compassion Inter
national, an evangelical Christian child
development ministry, had a represen
tative on hand to facilitate sponsor
ships.

• "They were very responsive."
Pederson knows of at least eight stu
dents who were saved during Estes
2003. He expects there are more but
the students' overwhelming response
to Lori Salierno's invitation Sunday
night for rededication so swamped the
counseling team that decision cards
were not distributed to all those who
responded. Pederson reports that when
asked by Tom Tufts to stand as a
demonstration of their commitment to
serve God in vocational ministry, both
students and sponsors stood. Hundreds
of students also stood to signal their
willingness to use their career, regard
less of its nature, as a ministry.

• "They are very respectful."
YMCA of the Rockies hosts 2,600
groups a year, convention manager
John Breed told Pederson. This year,
the Mennonite Brethren youth conven
tion was the second largest event held
on the grounds. "John told me we are
in the top three as far as respect and
ease to work with," says Pederson. "The
cafeteria staff agreed." Pederson says
the high school students deserve the
credit for these affirming remarks.
-Connie Faber

~ St~art Pederson commends students for their
,. witness

G
iven what he saw and
heard at Estes 2003,
Mennonite Brethren
congregations should be
proud of their young

people, says Stuart Pederson, Estes
2003 planning team chair. In an inter
view after the national youth conven
tion, Pederson was eager to share four
observations.

• "Our students are very gener
ous." Estes 2003 participants raised
$12,200 of $15,000 needed to continue
renovations at Hope Christian Out
reach, an inner city church and youth
drop-in center in Lenoir, N.C. The Cen
ter is a ministry of Mennonite Brethren
churches in Lenoir. The offering was
promoted in registration materials,
described in the convention booklet

given to each participant and was high
lighted at the Monday evening service.
NCDC pastors James Wilfong and Reg
gie Hunt together with Youth Mission
International staff member Philip
Serez challenged the young people
to not only financially support the
Center but to also join the YMI
team scheduled to work in Lenoir
this summer.

• "Our students are very
compassionate." Compassion
International reported to Ped
erson that at least 75 children
were adopted by Estes 2003
attendees, twice as many
sponsorships as is typical at
a youth event. At the
request of Estes 2003
speakers Lori Salierno
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War prompts discussion, prayer
~ Seminars cover variety of topics, drawing large
~ crowds of students

M
onths ago when con
vention organizers out
lined the program for
Estes 2003, they had
no way of knowing

that the escalating situation in Iraq
would come to a head just two days
prior to the start of the national youth
convention. Planning team members
considered several issues as they dis
cussed how best to incorporate the
days-old war into the main sessions,
says team member Wendell Loewen, in
an interview after Estes. Given the diver
sity ofopinions about the war, team
members wanted to deal with the issue
in a way that would unite rather than
divide, maintain the intended focus of
the convention and assure the students
they need not fear the future because
God is in control.

The closing session Tuesday morning
was planned to be an interactive service
led by Estes 2003 planning team mem-

bers and included a guided prayer time.
Organizers decided praying for the world
and Iraq would be an appropriate way to
address current world affairs. Loewen
asked students to gather in quartets and
to pray audibly for the condition of the
world. He specifically asked groups to
pray that u.s. President Bush and other
world leaders would act with wisdom;
for the Iraqi people, including the 1.4
million Christians who live in that coun
try, for the children and for Iraqi unbe
lievers; for the soldiers and families who
had lost loved ones; and for Mennonite
Central Committee as its workers serve
both the physical and spiritual needs of
the Iraqi people. He reminded the stu
dents that Jesus asks his followers to love
their enemies. "Pray that peace will come
quickly," said Loewen.

The issue of war and peace was
addressed in a one-time seminar on
peacemaking led by Lynn Jost, u.s.
Conference Board of Faith and life

chair. It proved to be a popular topic as
students filled every chair, lined the
walls, crowded the floor and spilled
into the hallway. When the hour-long
discussion was over, it was clear that
many of the students were knowledge
able about historical and current world
events and had thoughtfully considered
the issue or were prepared to do so.

It was also clear that the group held
a variety of opinions, not unlike the MB
constituency in general, Jost told them.
Nevertheless, participants honored
Jost's ground rules: that sponsors
refrain from speaking so as many stu
dents as possible could participate and
that students respect one another's
points ofview, strive to clearly articulate
major issues and avoid cleverness and
emotional intensity in their discussion.

Jost began his presentation with an
overview ofstatements on love, nonresis
tance and society and the state found in
the MB Confession of Faith and he
encouraged students to take seriously
the call to peacemaking in all situations.
He reviewed biblical texts related to
peacemaking in the Old and New Testa
ments. Three Tabor College students
demonstrated examples of radical peace
making given byJesus in Matthew 5.

Jost also outlined the seven criteria
used in the just-war theory, a position
taken by many Mennonite Brethren
who are not pacifists. When asked if the
current war in Iraq fit the just-war
requirements, Jost noted that argu
ments have been made both ways. He
encouraged participants to answer that
question for themselves.

As was the case for Jost, many semi
nar leaders discovered that the size of
meeting rooms available was too small
for the number of students interested in
the various seminar topics. One leader
began his seminar when the room was
full, only to learn as students continued
to arrive that the scheduled starting
time was still one-half hour away.

In addition to Jost, seminar leaders
included keynote speakers Lori Sallerno
and Tom Tufts, the Fresno Pacific Uni
versity worship team, pastors Bruce
Porter from Hillsboro, Kan. and Paul
Robie from Draper, Utah; FPU faculty
member Tim Neufeld, MB Biblical Semi
nary staff members John Neufeld and
Cam Rowland, Youth Mission interna
tional TREK director Sam Dick and
Mennonite Central Committee staff
member Cookie Wiebe. -Connie Faber
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Estes 2003 Scrapbook
FREE nME SPORTS VARIED OPTIONS

Servlel 1.lrllnel 8Brst for Estes 2003
ESfES 2003 WAS JHE FIRST national youth

convention to Include a service component as an
afternoon free time option. Philip Serez with Youth
Mission International organized "random acts of
senseless kindness" In various locations In Boul
der, Colo. Students were prepared for their experi
ence on the bus ride ~o Boulder.

Free time found other students skiing, horse
back riding, hiking and Just eooflng around In a
winter wonderland, thanks to the "storm of the

century" that earlier In the week blanketed the
area with five feet of snow. Others hung out where
It was warm-llke In the lobby of the Administra
tion Building, In the Sweet Memorial recreation
room or their dorm rooms. For those Interested In
Indoor athletic options, there was swimming,
bowling, roller skating, vertical wall climbing and
basketball. Buses shuttled shoppers to and from
downtown Estes Park throughout the afternoons.
-Connie Faber
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lARRY BARTZ

Estes 2003 recre
ation diredor Jodi
Thomas made
arrangements with
an Estes Park busi
ness for students
to try their hand at
in-door rock climb
ing and with YMCA
staff for horseback
riding, and rented
a local gym one
aftemoon for bas
ketball games.
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SPECIAL SECTION: ESTES 2003
THE CALL

Abig "Ihank IOU"
The Leader coverage of Estes 2003 Is greatly enhanced by the
contributions of photographer Larry Bartz of Morrison, Colo.,
who donated his time to record this event In pictures, and to
the 12 student writers who volunteered to keep a Journal of
their convention experience so that readers could get a
student's perspective. -Connie Faber

General sessions took place in the
Longhouse, aptly named for its con
figuration. In an effort to make It

possible for every
one to see, main
stage happenings
were projeded onto
two screens. In spite
of a long day spent
traveling, opening
night the crowd (top
left) enthusiastically
responded to CPR
Improv (above). Stu
dents appreciated
the many options
available to them at
the YMCA of the
Rockies, including
the indoor swim
ming pool (left).



SPECIAL SECl'ION: ESTES 2003
THE CALL
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I-Shin: B
lIlt was a little too plain for
my tastesl but itls still COOI.II

-Kim Wager, senior, Gettysburg, S.D.

Weather: 1
IISnow is awesomel but snow
comes with cold. If we could
have had warmer snowl it
would have gotten an A+!I

-Lynanne Wiest sophomore, Kingsburg, Calif.

AccommodaUons: 1
Il"fhe rooms were very nicel
especially the personal show
ers in each!1

-Mary Glasscock, junior, Box Elder, S.D.

Food: B+
lIlt was good for a big crowd
but it just wasnlt Momls.'1

-Elizabeth Pankratz, junior, Blaine, Wash.

Speakers: 1++
IIBoth speakers have a way
of presenting that makes
everything they say fresh
and exciting. Even for kids
like me who have spent our
whole lives in church.'1

-Rachel Hood, freshman, Olathe, Kan.

Convention
Report Card
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SPECIAL SEC'rION: ES'fES 2003
THE CALL

-Kim,w~,~,Getty~S.D.
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Included in the
closing. inter
adive worship
service Tuesday
momingwas
communion.
times of praise
and worship led
by the Estes
2003 worship
band and oppor
tunities for
prayer.

lARRY BARTZ
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NEWS FROM THE
MENNONITE BRETHREN WORLD

PROJECT WILL HELP INSTITUTIONS TRAIN THEIR OWN PEOPLE

FPU project promotes international
peace education

THE FRESNO PACIFIC University
Center for Peacemaking and Conflict
Studies is launching an international
peace education development project
with the goal of strengthening educa
tion institutions around the world.
Mennonite Central Committee's Peace
Office has committed $19,500 to this
effort, enough to fund the equivalent of
one full-time student in FPU's graduate
program in conflict management and
peacemaking.

The project, set to begin in the 2003
04 academic year, will help teachers and
leaders already connected with Christian
institutions of higher education in their
own countries to receive training at FPD.
FPU faculty will also provide technical
support when these leaders return to
develop peacemaking programs in their
own schools and churches.

Dalton Reimer, project coordinator

and a senior associate at the center, says
the aim is to "help build institutions'
capacity to train their own people," a
goal with long-term benefits for both stu
dents and their societies. "We can send
people from North America to teach
(conflict resolution) overseas, but local
teachers work with a level of cultural
sophistication that outsiders take longer
to master," Reimer says.

For 2003-04, the center is targeting
students from Brazil and Ethiopia, both
ofwhich have Mennonite colleges or uni
versities, and Vietnam. MCC's contribu
tion will be combined with other sources
offunding so the $19,500 may end up
funding more than one student, says
Reimer. The MCC Peace Office will pro
vide an additional $20,000 for the second
year of the project (2004-2005), and then
the partnership will be reviewed. -news
release by RachelB. Miller Moreland

Commentary
published

A COMMENTARY on Revelation,

the newest volume In the Believ

er's Church Bible Commentary

Series, was released In March by

Herald Press of Scottdale, Penn.

The 524-page resource written by

John R. Yeatts of Messiah College,

Grantham, Penn., Is also available

from Kindred Productions.

Yeatt's commentary considers

the themes of martyrdom, suffer

Ing, service In the world, hope, the

triumph of Christ and the role of

the church In bearing witness to

the triumphant Christ. The com

mentary Includes biblical commen

tary, relationships between various

portions of Scripture and applica

tions drawn from the Anabaptist

tradition and the larger Christian

community. -HP

FPU, TABOR CEREMONIES THIS MONTH

Commencements
planned

FRESNO PACIFIC
University and Tabor Col
lege, the two Mennonite
Brethren post-secondaty
educational institutions
in the U.S., are holding
annual commencement
ceremonies this month.

A record 506 gradu
ates, their families and
friends gathered May 3
on Steinert Field for the
58th commencement at
Fresno Pacific University,
located in Fresno, Calif.

President D. Merrill Ewert
gave the commencement
address. That morning
207 students graduated
from the traditional
undergraduate program.
The Fresno Pacific Gradu
ate School and Center for
Degree Completion com
mencement that evening
honored 170 graduate
school and 129 CDC
graduates.

The 93rd Tabor Col
lege commencement

ceremonies are set for
Saturday morning, May
24. Tabor, with campus
es in Hillsboro and
Wichita, expects to grad
uate a total of 140 stu
dents. Larry Hatteberg, a
well-known television
anchor and photojour
nalist from Wichita,
Kan., will be the guest
speaker. He also hosts
the national award-win
ningseriesllaueber,g~

People, the longest run
ning television feature in
Kansas. Hatteberg has
published two books
and released videos
based upon the series.
-FPU, TC

REBUILDING: Mennonite Disaster Ser
vice will be working through July to rebuild
homes In Micronesia destroyed In 2002 by
Typhoon Chata'an. After rebuilding 40
homes In Micronesia, MDS Is extending Its
response In the Pacific Island state of
Chuuk. In this photo, MDS workers guide a
team of local Volunteers through the recon
struction of a home. -MDS
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formerly known as CPED - Church Partnership Evangelism and Discipleship

•

a ministry of
MBMS International
• bilcip/sW;JJtJ lIliubI

military involvement in humanitarian
work is sometimes necessary to ensure
security, it can also contravene interna
tionally recognized standards for NGO
disaster response. These guidelines state
that aid should not further a particular
religious or political view and should not
be used as an agent ofa government's for
eign policy. International Humanitarian
law meanwhile stipulates that military
forces are obligated to protect civilians
and assure their survival; the Fourth
Geneva Convention requires anyoccupy
ing power to ensure the provision offood
and medical supplies and the mainte
nance ofhygiene and public health.

Humanitarian workers argue that
these rules do not mean that the military
should control humanitarian aid. Rather,
NGOs, because of their experience and
proven abilities, must take the lead on
providing relief. As such, access is
crucial.-MCC

Witness door-to-door
alongside Christians from

other countries

t[Ju{!J0ur faith
info action

UKRAINE MAY 01-18 $1700
PARAGUAY JuL. 03-20 $1600
ZIMBABWE JuL. 23-AuG. 10 $2700
PHILIPPINES 1 SEPT. 03-21 $1520
PHILIPPINES 2 SEPT. 03-21 $1520
UKRAINE AUG. 27-SEPT 15 $1775
MEXICO OCT. 03-19 $1275
INDIA Nov. 05-23 $1900
NIGERIA Nov. 05-23 $2550
ECUADOR Nov. 28-DEC. 14 $1400

Subject to additions and changes. Additional
campaigns may be approved pending funding.

Tuition totals include flights from a major city center.
Costs to city center are responsibility of participant.

There is fear among humanitarian
agencies that the military will co-opt their
efforts, that NGO work will be seen as
part ofmilitary activities.

Capacity is also an issue, says Janzen.
NGOs have experience and background
for responding to emergency situations,
and are able to identify the most vulnera
ble people and provide necessary aid. In
addition, he said, relief agencies know
what types of food or other aid is need·
ed, know how to involve local popula
tions and try to respect the dignity of
recipients.

Aid workers will point out that, though

MCC DECIDING HOW BEST TO DELIVER AID TO IRAQ

NGOs concerned
about delivering aid

IN EARLY APRIL as Mennonite Cen
tral Committee and other humanitarian
agencies began implementing aid pro
grams in Iraq, there was unease about the
involvement of the U.S. and British mili
tary in providing humanitarian aid. MCC
is committed to helping the most vulnera
ble people in a disaster, and to working
with people on all sides of a conflict. In a
war situation involving occupying forces,
however, such a task is difficult.

"Our concern relates to how we can
be seen as an impartial agency not tied to
any military or political agenda," says
Willie Reimer, director ofMCC's food,
disaster and material Resources office.
This concern is shared by many other
humanitarian aid organizations.

Aid to Iraq trickled into the country
after the war began March 20. MCC
reports that aid from the Jordanian gov
ernment, Doctors Without Borders,
Great Britain and the Kuwaiti Red Cres
cent Society was distributed in late March
and earlyApril. MCC aid was pre-posi.
tioned around Iraq and also entered the
country. But security guarantees for
future shipments remained tenuous.

For MCC, the question is how best to
deliver aid to those in need. "In the civil
war in Sudan, MCC partners had a policy
that they would not distribute food if
either government soldiers or rebel sol
diers were present," says Reimer. In Iraq,
a similar stance will be taken by many aid
organizations, but analysts say it may be
wishful thinking. Does this mean humani
tarian groups will have to rely on military
forces to provide aid to Iraq?

"If at all possible, we try to avoid
being associated with anything to do
with the military," says Reimer. "Only if
vulnerable people will otherwise not
receive food or water would MCC utilize
such methods."

MCC experience in past conflicts has
shown that military and humanitarian
goals are widely divergent. "The military
uses food to further their own strategic
objectives, with aid being part of their
'hearts and minds' campaign," says Rick
Janzen, MCC co-director for the Middle
East. "NGOs on the other hand must be
impartial and objective, and provide aid
based on need."
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CHURCH NE\X!S

CHURCH NEWS FROM OUR BROTHERS AND SISTERS
ACROSS THE UNITED STATES

invites applications for the position of

Executive Coordinator
Position begins: Spring 2004
Location: Akron, Pennsylvania

FAST. IRENE Eo, Auburn. Calif.• a
member of Lincoln Glen MB Church
of San Jose. was born February 15,
1910, and died February 27,2003.
She was married to Allen Fast, who
pastored several Mennonite
Brethren congregations on the West
Coast and in the Midwest and who
predeceased her. She is survived by
two daughters, Joanne Fast and
Bernice Dueck, both of Auburn; one
son-in-law, Harold Dueck of Auburn;
one brother, Frank Jantzen of
Madrid, Neb., three grandchildren

Chas Fender, Jr., a man known for his willingness to
serve young people, enjoyed the 2003 national Menno
nite Brethren youth convention from a heavenly vantage
point. Fender, of Rapid City, S.D., died Sept. 6, 2002,
at the age of 54 years from complications following
surgery.

Estes 2003 would have been the third time Fender
and his wife Sandy volunteered their time and talents at
the national MB youth convention. Sandy served as the
hospitality room COOrdinator, a role she filled again In
2003, while Chas volunteered his time In a variety of
areas Including recreation, counseling and on the
prayer team. "If It needed to be done, Chas would do
It," says Stuart Pederson, Estes 2003 planning team
chair. "He was a servant and a friend."

Fender was born July 28,1947, at Morton, III., to
Charles and Helen Maxine Fender. As an adult, Fender
felt God's call to the mlnlstry-partlcularly to young
people. He graduated from Asbury Seminary and served
three Free Methodist congregations as pastor before
changing careers In the late 1980s.

He continued his ministry with youth while attending
Rapid City's Bible Fellowship Church, where he also
served as treasurer. He supported the ministry of the
Central District Conference youth committee In behind
the-scenes roles, much like he did at the national MB
youth convention.

He Is survived by his wife, Sandy, who he married
Aug. 11, 1990, and her daughter Candl, who he adopt
ed In 1991. He Is also survived by three children from a
previous marriage, Julie and husband Eddy Calderwood
of Covina, Calif., Michael of Wake Forest, N.C., and
Rebecca and husband Chad Andrew of Rapid City; four
sisters and three brothers. -Connie Faber

Estes supporter dies

Deaths
DEWITT LESTER BUMGARNER, of

Bethany MB Church of Fresno, Calif.,
was born Jan. 15, 1911,anddied
March 7, 2003, at the age of 92. He
is survived by his wife Doris, two
daughters, Marylyn Self and Nancy
and husband Robert Steiner; one
son, Lyle and wife Gloria
Bumgarner; two stepsons, Neil and
wife Marilyn Klunder and Mark and
wife Gayle Klunder, seven
grandchildren and 21 great
grandchildren.

Guy and Melissa Lawrence, Jeff
Perkins, Mike and Dianna Warner
and Rob and Gayle Yraceburu
were recently welcomed as new
members.

Littleton. Colo. (Belleview)
Kim Fras was received into mem
bership Feb. 9.

Hillsboro. Kan. (Parkview)
Trista Hanley was accepted into
membership Jan. 26.

Capitola. Calif. (Shore Life)
Cindy Zorra. Alex Navas, Sam
Navas, Kelly Todd, Kristin Cutler,
Conner Alhart, Samantha Alhart,
Scott Alhart, Amanda Kessler,
Jacqueline Kessler, Judy Kessler
and Paul Kessler were baptized
Feb. 2. Christopher Roberto,
Nicholas Roberto, Monica Terry,
Gregory Minugh, Ryan Alameda,
Ben Waghaar, Michael Powers
and Brianna Hertzler were bap
tized Feb. 16.

Mennonite
Disaster
Service

The MDS Executive Coordinator provides vision and
leadership to board, staff, regional and unit officers,
and volunteers who respond to major disasters in
the US and Canada. He oversees MDS project
locations and administers binational MDS offices
and budgets. Qualifications include administrative
experience, understanding ofMDS constituency,
willingness to travel and represent MDS in public
settings, and experience working with volunteer groups.
College degree preferred.

Baptismlmembership

Direct inquiries to:
Abe Ens, Chair, Search Committee
RR1, Box 218, Winkler MB R6W 4A1
e-mail: ensfl@mts.net
Resumes accepted until June 30, 2003

Indiahoma. Okla. (Post Oak)
Johnny Jackson. Kim Jackson and
Terry Poemoceah were welcomed
as members April 6.

Fresno. Calif. (Bethany)-Ashley
Nachtigall, Andrew Kell, Blair Pen
ner, Frank Swain, Jeff Friesen, Jes
sica Berg. Julie Wiens, Katie
Friesen. Lily Qin, Mei Zhang,
Nathan Goins, Stephanie Wiens,
William MacNeill and Yi Gang
Bian were baptized and welcomed
into membership March 16. Eric
Dengy was received into member
ship by testimony.

Bakersfield. Calif. (Laurelglen)
Sean Charles, Brad Sturm, Jason
Wyatt and Marie Huckaby were
baptized during services March 15
and 16. Michele Bresso, George
and Midge Carpenter, Jennifer
Davis, Paul and Brooke Denni,
Debbie Douglass, Brian and Julie
Grimes, Bob and Marie Huckaby,
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and four great grandchildren.

HARMS, OGEN JACOB, Com,
Okla., was born Oct. 3, 1922, to
Henry W. and Justina Hiebert Harms
at Corn and died March 4, 2003, at
the age of SO years. On Sept. 29,
1950, he was married to Pauline
Schmidt, who survives. He is also
survived by two daughters,
Margaret Schultz of Clinton, Okla,
and Linda and husband Tony
Martin of Nevada, Mo.; two
brothers, Barney and wife Mickey
Harms of Midwest City, Okla., and
Leo and wife Verna Harms of
Weatherford, Okla.; one sister,
Gladys and husband Richard Lee of
Fallbrook, Calif., three
grandchildren and four great
grandchildren.

ISAAK, IRMA KOOP, Dinuba,
Calif., a member of Reedley (Calif.)
MB Church, was bom Aug. 7, 1924,
to Peter J. and Anna Koop and died
March 29, 2003, at the age of 78. On
Nov. 25, 1947, she was married to
Wallace Isaak, who survives. She is
also survived by two sons, Marc and

wife Linda and Joel and wife Judy,
all of Dinuba; two daughters, Becky
and husband Marvin Warkentin of
Dinuba and Mary and husband Ron
Wiens of San Jose, Calif., seven
grandchildren and fIVe great
grandchildren.

KLEINSASSER, WRIEDA JOST,
Dinuba, Calif., a member of Dinuba
MB Church, was born Jan. 16, 1923,
to Martin R. and Helen Jost at
Hillsboro, Kan., and died March 3,
2003, at the age of SO. On March 29,
1946, she was married to Harold
Kleinsasser, who survives. She is also
survived by two daughters, Beverly
and husband David McDannald and
Phyllis and husband Gary Higdon, all
mFresn~twobrothers,HowaroJost

and Wesley and wife Elvera Jost, all
of Reedley, Calif., and five
grandchildren.

QUIRING, HELEN MARTENS,
Henderson, Neb., a member of
Henderson MB Church, was born
April 27, 1910, at Henderson and
died March 16, 2003, at the age of
92. On March 29, 1931, she was

married to Jacob T. Quiring. She is
survived by four children, Lavina Epp
of Emporia, Kan., Lavern, Gordon,
both of Hampton, Neb., and Gerald
of Topeka, Kan.; one sister, Tena;
one brother, John, 12 grandchildren,
14 great grandchildren and four
great great grandchildren.

THIESSEN, ANNA SCHMIDT WIENS,
Buhler, Kan., a member of Buhler
MB Church, was born Sept. 24, 1902,
to Peter P. and Anna Friesen Schmidt
near Buhler and died March 5, 2003,
at the age of 100 years. On April 14,
1933, she was married to Dan Wiens,
who died May 29,1959. On Oct. 12,
1963, she was married to A.C.
Thiessen, who died July 16, 1998. She
is survived by one daughter, Naoma
and husband Larry Thiessen of
Buhler; two step daughters,
Meribeth and husband laVerne
Neufeld and Luella Ensz, all of
Inman, Kan.; two grandchildren, six
step grandchildren, three great
grand children and 11 step great
grandchildren.

VOGT, VERNA MAE KROEKER,

Corn, Okla., a member of Corn MB
Church, was bom Nov. 19, 1928, at
Colony, Okla., to Jacob and Nellie
Suderman Kroeker and died March
31,2003, at the age of 74. On July
21, 1950, she was married to Alfred
Vogt. She is survived by her children,
Edith and Buddy and four
grandchildren, Joe, Heath, Jake and
Hayley.

WIEBE. NETTIE. Garden City, Kan.,
a member of Garden Valley Church
in Garden City, was bom Sept. 22,
1924, at Einlage, laporozhye,
Ukraine to Johann and Helene
Siemens Rempel and died March 23,
2003, at the age of 79. On Aug. 21,
1971, she was married to Ted J.
Wiebe, who survives. She is also
survived by one daughter, Lisa
Wiebe of Garden City; one brother,
John Rempel of British Columbia;
three sisters, Helen Frohlich of
Heimerzheim, Germany, Elisabeth
Schneider of Andemach, Germany,
and Kathy Derr of Waldbrol,
Germany, and her nieces and
nephews.•

GARDEN VALLEY
RETIREMENT VILLAGE
Garden City, KS 620-275-9651

HERITAGE VILLAGE
Bakersfield, CA 661-871-1212

PALM VILLAGE
RETIREMENT COMMUNITY
Reedley, CA 559-638-6933

PARKSIDE HOMES, INC
Hillsboro, KS 620-947-2301

KERN CREST MANOR
Shafter, CA 661-746-6521

LINCOLN GLEN MANOR
San Jose, CA 408-265-3222

SUNSIDNE MEADOWS
RETIREMENT COMMUNITY
Buhler, KS 620-543-2251

Mr. and Mrs.l.W. Fast, residents of Palm Village, with son, Pastor Dennis Fast, Reedley M.B. Chun:h

MENNONITE BRETHREN SENIOR
CAREMISSION AGENCIES

fLue
u~eetz
hJdZk

~lve

1fou'Z chu'Zeh ar hJO'Zk
CORN HERITAGE
Com, OK 580-343-2295

DALLAS MENNONITE
RETIREMENT COMMUNITY
Dallas, OR 503-623-5581

FAIRVIEW FELLOWSHIP
HOME
Fairview, OK 580-227-3784
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To locate your nearby MMA counselor - another life
long partner - call (BOO) 348-7468. Because that 'for
richer, for poorer' promise will be put to the test.

)

Asimple vow - 'for better, for worse' - seems
an understatement of life's most complex calling.
Everyday chaos that never appears in wedding-day
dreams. Responsibilities that grow faster than a
toddler's shoe size.

But there's help. Your MMA counselor has health,
life, and disability insurance plans to protect your
family - in sickness and in health. MMA's many
investing services provide secure footing toward
your future. MMA supports young families in other
ways, too. It funds educational resources such as
Stewardship University courses on budgeting,
fitness, faith, and more.
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EDITORIAL

A good time to be MB
" DIDN'T TAKE ME LONG AFTER I became editor to realize

that this is a pivotal time for the u.s. Conference of MB
Churches. The last 10 or so years have been ones of growth and
change, and the next few years will be important as we
rearticulate who we are and what we can offer to both the larger
body and the lost-both here and abroad.

As a national MB family, we have faced several changes and
challenges, including:

• Growth. We are growing in number, planting new
churches and welcoming exiting congregations into our family.
Much of this growth is a result Mission USA and Integrated
Ministries, two national ministries supported by local MB
churches like yours. We have also grown in number of ministries,
adding a Board of Faith and life to our table. The U.S.
Conference also partnered with Canada in ownership of several
ministries of the former General Conference (a North American
conference dissolved last summer), including MBMS
International and the MB Biblical Seminary-again supported by
local churches like yours.

• Money. A larger family and new ministries take more
money, and leaders are working on ways to build and nourish a
growing financial base. Leaders also face the challenge that tradi
tional patterns and motives for giving are changing and are
adapting fundraising strategies to meet those challenges

• Diversity. Much of the growth we have experienced is from
churches made up largely of immigrants joining our denomina
tion, a result of the efforts of Integrated Ministries. Ethiopian,
Korean, Slavic, Chinese, Japanese-the list goes on. In addition,
our churches are more and more made up of individuals who
come from different cultural, ethnic and religious experiences.
How do we adjust our structure and mindsets to include this vast
array of experiences now present in our family? What can we
learn from each other? How do we provide forums for all these
voices to be heard?

• Global community. In addition to diversity at home, we
also are growing more intimate with diversity abroad. MBs were
the first Anabaptist group to form a worldwide fellowship organi
zation, the International Committee of Mennonite Brethren, with
representatives from 17 national MB conferences. Recently,
ICOMB began working on a common Confession of Faith, and
relationships are fonning between MB educators, publishers,
theologians and others from around the world. In addition, we
North Americans have seen our relationship with these countries
shift from a missional one to partnerships. Today, many of these
countries have their own missions, schools and ministries. We
are truly experiencing a brother- and sister-hood in Christ as we
work side-by-side.

• Spiritual-social issues. While not unique to this time and
place, we are conversing about a wealth of theological issues,
from women in leadership, worship styles and other polity issues
to how to remain a family in a culture that sells individualism and
materialism to what it means to be evangelical Anabaptists today.
The church has always had to deal with cultural and spiritual
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issues like these-and MBs are no different.
While some may see these changes and challenges as

obstacles to overcome, I have come to see each of them as
gifts-both in themselves and in their ability to reveal our
strengths.

• Heritage. As we face these and other challenges and
changes, our spiritual heritage as evangelical Anabaptists remains
a strength. We are "people of the book," who maintain a high
view of Scripture. When faced with challenges and spiritual
issues, it is good to be reminded that our first question should
always be "what does the Bible say?" We believe Jesus is central,
and we take him seriously in all of life-which keeps us on track
in our actions and motives. We value discipleship, which both
motivates our burden for the lost and our desire to strengthen
the found. We insist on a church without class or division, setting
aside racial, ethnic, class and gender distinctions--and in a family
of such growing diversity, this principle is invaluable. We believe
the church is a covenant community, which means individualist
or self-centered spirituality is out and making decisions togeth
er-from how to run our conference to interpreting Scripture
is in. We see the church as counter-cultural, offering a radically
different community from the world, which again keeps us on
track when we face challenges like the ones above. We insist the
church be missional and committed to sevanthood and peace. In
a world of individualism and materialism, a focus on the lost,
hurting and victims of injustice is like cool water and fresh air.

• Growing relevance ofour heritage. Popular Christian
writers like Dallas Willard and Richard Foster refer to and even
rely on Anabaptist ideas and principles in their writing. Last sum
mer, Christian futurist Tom Sine told delegates to the General
Conference convention that evangelicals are increasingly seeking
the wisdom and counsel ofAnabaptists. We are not the only
denomination facing change and challenge-and there are many
out there who believe we have answers that can help us all.

• Family. Everywhere I have gone in our conference, I have
met people-from North Carolina to California, from Canada to
the Congo-who love God and carry a burden that others would
knowJesus and the new life he brings. In our churches, we are
filled to the brim and running over with people who thirst after
Jesus and long to change the world for him. This is a great gift.
Our heritage means nothing and how we decide to run our con
ference and ministries are for naught without people who love
God and desire to follow him above all else.

As MBs, we have learned over and over that we can do so
much more together than individually-as local churches, local
and national communities and a global family. Together we do
ministries that change the world for Jesus and grow the local
church here and abroad. Together we are making decisions
today on what those ministries will look like in the future.

Take it from one who has spent the five years witnessing the
power ofGod in individuals, ministry and the world: it is a good
time to be MB. You have a great opportunity. Get involved. Don't
pass it up. -GA


